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ChiefCommissioner      ChiefExecutiveOfficer
GreyhoundWelfare&IntegrityCommission   GreyhoundWelfare&IntegrityCommission
 

October2023
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FOREWORD FROM THE CHIEF COMMISSIONER

Iampleasedtoprovidemyfirstannualreportasthe
ChiefCommissioneroftheGreyhoundWelfare&
IntegrityCommission.AfterjoiningtheCommission
inOctober2022,Ihavewitnessedthesignificant
andongoingtransformationofthegreyhoundracing
industry,continuingatrendthatcommencedin2018
whentheCommissionwasfirstestablished.Iwould
liketofirstlythankmycolleagueChrisWheelerfor
theleadershipheprovidedtotheCommissionasthe
ActingChiefCommissionerduringthefirstpartof
2022-23,priortomyappointment,andfollowingthe
suddenpassingofAlanBrowninMarch2022.Chris
continuestodeliverexcellentgovernanceandtrusted
counselasaCommissioner,toboththeCommission
andmyself,forwhichIammostgrateful.

Throughouttheyear,theCommissionhasdeliveredan
ambitiousprogramofmajorprojects,thecornerstone
ofwhichisourworld-firsteTrackingsystemtomonitor
andtracegreyhoundsfrombirthtoretirementand
thentore-homing,aspartofourwhole-of-lifetracking
system.eTracismuchmorethanthisthough,as
ithascementedNSWastheleadinggreyhound
racingjurisdictionintheworld,withaparallelfocus
onensuringthatthewelfareofourgreyhoundsis
paramount,andallstakeholderscanhaveabsolute
confidenceintheintegrityofourracing.

Thenumberandbreadthofmajorprojectsundertaken
thisyearensuredtheCommissionmetandexceeded
itsobligationstopromoteandprotectthewelfareof
greyhounds,safeguardandadvanceintegrityacross
thesport,andmaintainpublicconfidenceinthe
code,whilesettingtheCommissionupforahighly
impactfulcoming12months.Iamincrediblyproudof
theseachievementsandthededicationshownbythe
Commission’sLeadershipTeamandemployeesin
deliveringtheCommission’sobjectives.

TheprogresswhichtheCommissionhasmadeagainst
itsstatedwelfareobjectivesisevidencedinthe 
43percentdeclineincatastrophicracedayinjuries
andthe83percentdeclineinnon-medicaleuthanasia
since2018.Theseresults,coupledwithdetailedwork
onintegritymatters,sawtheinspectorateprocess
arecordnumberofdisciplinarymatters,whichisof
criticalimportanceinproperlyregulatingtheindustry.
Thesematters,whencombined,demonstrate
impressiveresultsespeciallyasithasonlybeenfive
yearssincetheCommission’sinception.Havingsaid
that,thereismuchmoreworktodotoensureNSW
remainsagloballeaderingreyhoundracingintegrity
andwelfarebestpractice.

Race Injury Reduction Summit
InFebruary,Iwasdelightedtobringtogetherallmajor
representativebodiesfortheveryfirsttimeatour
industrysummit.Thiswasacriticaleventinhaving
thecustodiansofthesportuniteandagreetowork
constructivelyfortheimprovementandlongevityof
thesport.Thesummit,heldinBathurst,focussedon
RaceInjuryReduction,andimportantlysawattendees
collectivelydevelopsome13strategiesasapartof
the‘whole-of-industry’actionplan.

Sincethatplanwasdevised,threemajorpilot
programswerescheduledtocommenceinMay
andAugust2023withthegoalofreducinginjuries
sustainedduringracing.Theseincludehaving
theCommission’sveterinariansattendtrialtracks
andtriallingwhichcommencedinMay2023,the
implementationofpreferredboxdrawstominimise
greyhoundscrossingpathsduringracesandusing
adoublearmluretoprovidetwofocalpointsforthe
dogswhichlaunchedinAugust2023.Additionally,
otherinitiativesincludeeducationfortrainerson
injurypreventionandtreatment,anewprocedureof
requiringclearancestoreturntoracingfollowinglong
layoffsduetoinjury,andundertakingresearchinto
othercausesofraceinjury,someofwhichwehope 
toimplementin2023/24.

Fromananimalwelfareperspective,theinjuryor
deathofgreyhoundsinracingisalwaysregrettable.
Whiletheincidenceofseriousinjuryoreuthanasiaas
aproportionofthetotalnumberofracinggreyhounds
isverylow,strategicstepsmustcontinuetobe
adoptedtoreducethiswhereverpossible.

Greyhoundinjuries,apartfromimpactingthedogs
themselves,negativelyimpactownersandtrainers,
stewards,trackstaffandotherswhodeeplycareabout
thewelfareofgreyhoundsandthesportasawhole. 
Itisagainstthisbackdropthatthesummitgathered
withacollegiateapproachtofurtherreducerace
injuriesanddevelopacogentandeffectiveRace
InjuryReductionActionPlan.

IcongratulateGreyhoundRacingNSW(GRNSW),
theNSWGreyhoundBreeders,OwnersandTrainers
Association(NSWGBOTA),GreyhoundClubsNSW
andtheGWICIndustryParticipantAdvisoryCouncil
fortheirenthusiasmandforbringingtheirideastothis
importantsummit,unitingasoneincommittingtowork
togetherforthebettermentofthewelfareofourdogs,
andtheindustryingeneral.
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World-first eTracking 
In2021,theNSWGovernmentallocatedfundingtothe
Commissiontodevelopandimplementawhole-of-life,
worldfirstgreyhoundtrackingschemetoensureall
greyhoundscanbetracedfrombirthtorehoming. 
InJune2022,eTracwasformallylaunchedandisnow
deliveringatraceabilitysolutionwhichistheenvyof 
theworld.

eTracforthefirsttimeprovidesasingleandsecure
systemwithinadigitalportalwhichoffersaneasyand
convenienttoolforindustryparticipantsandregulators
alike.NotonlydoeseTraccontainkeylocationand
vaccinationinformationforgreyhounds,italso 
providesfullownership,racingandmedicalhistory 
inonerepository.

Thenewsystemoffersavarietyofbenefitsincluding
quick,easyandsecureonlinetransactions,and
operatesacrossallITplatformsincludingAndroid,
iPhones,iPadsandtraditionalweb-basedsystems.
Critically,theanimaltracingfunctionalityofeTracallows
theindustrytotransparentlytrackandaccountforevery
racinggreyhound,aswellasthosethathavebeen
retiredtoindustryparticipants.Whenfullyimplemented,
eTracwillenabletheindustrytodefendunsubstantiated
claimsthatthewhereaboutsoflargenumbersof
greyhoundsisunknown.

Morerecently,eTrachasattractedsignificantinterest
fromotherjurisdictionswhoarekeentoimplement
thesamesystemusingIPdevelopedinNSWbythe
Commission.SoontheCommissionwillbeshowcasing
oursystemtootherAustralianstatesandNewZealand
aspartoftheCommission’sambitiontobecomethe
globalleaderingreyhoundracingintegrityandwelfare
bestpractice.Thisunderscorestheplatform’sversatility
andsuitabilityforavarietyofsportingregulatorsand
codeswithinterestnotonlycomingfromthegreyhound
industrybutfromthegoverningbodiesofthoroughbred
andharnessracing.

eTrac’sgrowthtodatehasbeeninstrumental
incontinuingtosupportconfidenceandgreater
transparencyinthesportwhilefacilitatingabetter
experienceforparticipantsacrosstheindustry.Ithas
ensuredtheCommissionhasevenmoredataatits
fingertipstoprotectthesportlongintothefuture.
Lookingahead,Iamexcitedbynewandadditional
functionalitywhichisbeingconsideredfortheplatform
toincreaseitsuseandvalue.

Rehoming pathways 
Lifeafterthetrackiscriticallyimportanttomaintaining
andbuildingtheindustry’spositivesocialimpact–and
itgoestotheveryheartofacompassionateandlong-

termorientedsport.Inadditiontomanyoftheother
majorprojectscommencedoradvancedin2022/23,
theCommissionalsomadesignificantchangestoits
RehomingPolicy.Thesechanges,whichtookeffecton
1May2023,willensureNSWisleadingtheindustry
globallyonrehomingpathways.

IcommendtheworkthatNSWGreyhoundsasPets
(GAP)andmanyotherrehomingprogramsare
undertakingtofindforeverhomesforgreyhounds
uponretirement.Withagentletemperament,
minimalgroomingdemands,relativelylowexercise
requirementsandareputationforalonglifeamong
largedogbreeds,greyhoundsareoftenanideal
companionanimalforindividualsandfamilies,and
adultsofallages.

GRNSW,inconsultationwiththeCommission,seta
rehomingtargetof2,100forthe2022/23financialyear.
Iampleasedtoseethattheindustry’srehomingtarget
wasexceededin2022/23with2,202greyhounds
helpedtoretirementthroughtheGAPhoming
assitancescheme,andthatamoreambitiousgoal
hasbeensetfor2023-24.Whilethisisimpressive
progress,muchmoreworkstillneedstobedoneto
ensurehomesareidentifiedandreadiedforretired
racinggreyhounds,andIamlookingforwardtoseeing
evenmoregoingtolovinghomesintheyearsahead.

Industry relations 
InotetheSelectCommitteeInquiryontheCommission
tabledaDecember2022reportwhichsuggested
someareasforimprovement.2022/23hasbeen
aremarkableyearforimprovedrelationshipswith
keystakeholdersandindustry.TheCommission
hasstrengtheneditsapproachtoconsultationsand
improvedchannelsofcommunicationaremoreopen
thanever.Iampleasedtohearpositivefeedback
fromindustrystakeholdersonthischangedposture.
OurFebruaryInjuryReductionSummitisevidence
ofwhatcanbeachievedwhenstakeholderscome
togethertoco-developeffectivestrategy,andIam
lookingforwardtofurthersummitsincludingournext
eventinSeptember2023whichwillfocusonrehoming
andprohibitedsubstancesinwhatIamsurewillbe
similarlyambitiousandforward-leaning.

Inclosing,theCommissionhasmadesignificant
stridesover2022/23,andisbetterpreparedtoprotect
thesport,makingiteasiertoparticipateingreyhound
racingwhileensuringthehighestlevelsofwelfareand
integrity.IthanktheCommission’sChiefExecutive
Officer,SteveGriffin,andhisExecutiveLeadership
TeamofWadeBirch,MatthewTuttandKristyHarper
whohavesupportedmeinmytransitionintomynew
role.Regulatorsoftenattractunfairandunfounded
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criticism,butSteveandhisteamaresomeofthemost
committedanddedicatedprofessionalsIhavehadthe
pleasureofworkingwith.Asaresult,theindustrycanbe
confidenttheseprofessionalsaresteeringthecourse.
TotheothermembersoftheCommission’steam,
mysincerethanksforyourhardworkandformaking
2022/23ahugesuccess.Iamverymuchlooking
forwardtonextyearandworkingwiththeindustryto
makethesportofgreyhoundracingthebestitcanbe
forall.

Brenton (Alby) Taylor MPPA,DipLaw(LPAB),GDLP,GCAM,GAICD 

Chief Commissioner
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ThisyearwasverysuccessfulfortheCommission
andgreyhoundracingindustryinNSW.Manyofthe
thingsimplementedandplannedduringthisyearwere
designedtofutureprooftheindustry,ensuringthatit
continuestohavestrongongoingcommunitysupport.

Foremostamongstthesewastheindustry’scommitment
topilotarangeofstrategiesforfurtherreducing
seriousinjuryrateswithinthesport.InFebruary,the
CommissionhostedaRaceInjuryReductionSummit
inBathurstattendedbykeyindustrystakeholdersand
regulatorsfromotherjurisdictions.

TheoutcomeofthesuccessfulSummitwasthe
developmentofanAustralianfirst,RaceInjury
ReductionStrategyplan.On1May,theCommission
kickedoffthefirstraceinjuryreductionstrategy,
whichinitiatedapilotofourCommissionveterinarians
attendingclubtrialsatboththeWentworthParkand
Richmondtracks.

Otherpilotsandstrategieswithintheplanaredueto
commenceinearly2023/24.TheCommissionand
industrywillbecloselymonitoringraceinjurydata
throughoutnextyearwiththeobjectiveofexpanding
anysuccessfulpilotacrossthestateinaneffortto
substantiallyreduceracinginjuries.

ThisyeartheCommissionwaspleasedtolaunchits
eTracparticipantportal.TheeTracparticipantportalhas
beendevelopedtoreplaceallpaperformswithinthe
industryandallowsparticipantstodobusinesswiththe
Commission24/7andattimesthatsuitthem.Theportal
alsoallowsparticipantstoviewalloftheirgreyhounds
andkeepaccuratehealthrecords.

Iwouldliketothankthetrainers,breedersandowners
whowereinvolvedintheearlydevelopmentofthe
portal.Muchoftheirinvaluablefeedbackwillbe
incorporatedinfurtherdevelopmentoftheportalnext
year.Mobileapplicationsthatwillallowparticipantsto
accesstheireTracportalviatheirmobiledeviceswill
beavailableinQ4ofcalendar2023.TheCommission
expectsallparticipantstohaveanaccountwithineTrac
by1November2023atwhichtimewewillbeturningoff
theoldsystems.

TheCommissionwillcompletedevelopmentofthefinal
moduleofeTracinAugust,whichwillseethesystem
supportourstewardsofficiatingatracemeetings.The
successofeTrachasbeguntoattractinterestfromother
jurisdictions,withsomeexpressingadesiretolicense
theplatformfromtheCommission.

TheimplementationofeTrachasbeenamajor
successandthecapabilityofthesystemwillallowthe
greyhoundracingindustryofNewSouthWalestoplay
aleadingroleinthedevelopmentanduptakeofworld
leadingapproachestoimprovingwelfareandintegrity
withinthesport.

Successesofthismagnitudeonlycomefromthe
beliefandunwaveringcommitmentofourstaff.There
aremanytothank,however,Iwishtoparticularly
acknowledgetheworkandcommitmentofRichard
Sollorz,whowastheprojectmanagerforeTrac,Jenn
ArnoldandJasonHodder.

eTrackingwhichisamodulewithineTrac,allowsthe
scanningofeveryregisteredgreyhoundinNewSouth
Waleseachyear.eTrackingenablestheindustryto
trackandaccountforeveryracinggreyhoundeach
year,aswellasthosegreyhoundsretiredtoindustry
participants.Itenablestheindustrytodefendany
unfaircriticismthatgreyhoundsaregoingmissingin
largenumbers.

ThecompliancewitheTrackingrequirementsby
participantshasbeengreatandwethankthemfor
respondingtooureTrackingcheck-inrequests.
ThisfirstyearofeTrackingiscriticallyimportantfor
theindustryintermsofchange,butalsointerms
ofensuringthatitcanaccountforeveryregistered
greyhoundeachyear.

InDecember2022,theUpperHouseSelect
CommitteeInquiryintotheCommissiontabledits
reportintheNSWParliament.Insummary,thereport
concludedthatwhiletheCommissionhadearly
‘teething’problems,relationshipswiththeindustryand
keystakeholdershadimprovedoverrecentyears.

ThefinalhearingsoftheCommitteeallowedthe
Commissiontoaddressmanyoftheconcernsor
inaccuraciesraisedinearlierhearings,inadditionto
demonstratingthecontributionthattheCommission
hasmadetothesportsinceitscommencementfive
yearsago.TheCommittee’sreportmadeanumberof
recommendationsthatweresupportedbytheformer
Government.TheCommissionhasmovedforwardwith
implementationoftheserecommendations.Further
informationcanbefoundontheCommission’swebsite.

InOctoberwewelcomedMrAlbyTaylorasthe
Commission’snewChiefCommissioner.MrTaylor
joinstheCommissionwithconsiderablesports
regulationexperienceleadingtheNRL’sIntegrity
Unit,andwaspreviouslyChiefExecutivewithLocal

FOREWORD FROM THE CHIEF EXECUTIVE OFFICER
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GovernmentNSW,Re.TurnItandtheAustralianGift
andHomewaresAssociation.MrTaylorhasalsoheld
positionsonavarietyofboards,includingANZStadium
Limited,Sporties,SydneyOlympicParkBusiness
AssociationandMoorebankRugbyLeagueClub.

AbigthankyouonceagaintoCommissionerChris
WheelerPSMforactingasChiefCommissioner
followingthepassingofAlanBrowninearly2022.

Theendofthisfinancialyearmarksthefifthanniversary
oftheestablishmentoftheCommission.Looking
back,theCommissionhasmadesignificantprogress
towardsreachingitsoverarchinggoalofensuringthe
higheststandardsofwelfareandintegrityareatthe
heartofgreyhoundracinginNSW.Theprogressis
measurableandrelevant,andtheresultofthestrategic
introductionofnewpoliciesandpractices,alwayswith
thesustainabilityandprosperityofthesportinmind.

Inthisregard,inadditiontoleadingthedevelopmentof
theindustry’sRaceInjuryReductionPlan,thisyearthe
CommissionintroducedmajorchangestoitsRehoming
Policyandarangeofnewlocalracingrules,thedetails
ofwhicharesetoutlaterinthisreport.

Inanefforttoimprovetheeartattooingservicesthatwe
providetotheindustry,duringtheyeartheCommission
employedtwogreyhoundregistrationofficers.The
deploymentofthesetworesourceshassubstantially
improvedthetimelinessofoureartattooingservices,
whichhasbeenwelcomedbyindustrybreeders.

Duringthecourseofnextyear,theCommissionwill
continuetofocusonmakingfurtherenhancements
toeTrac.Itwillalsofocusonimprovementstoits
complianceandintegritycapabilities,inadditionto
workingcloselywithkeyindustrystakeholdersin
examiningwaysinwhichtheindustrycanimprove
rehomingpathwaysforitsgreyhounds.Inthisregard,
anotherindustrysummitisbeingplannedforSeptember.

IwishtothankthemembersoftheGreyhound
IndustryParticipantsAdvisoryCouncil(GIPAC)who
havecontinuedtoprovidemyselfandtheteamwith
invaluablefeedbackandadviceonindustrypolicies, 
inadditiontoprovidingtheCommissionwith
performancefeedback.

Insummary,theCommissionhashadaverysuccessful
yearandisnowwellpositionedtosupporttheindustry
inmakingfurtherchangesthatwillseeitssupportwithin
thecommunitycontinuetogrow.Iwouldliketothank
ourgreatteamattheCommissionfortheircontinued
commitmenttotheorganisationandindustry.Many

thankstoourexecutiveleadershipteamWadeBirch,
MattTuttandKristyHarper,whoensurethatweputthe
interestsofthesportattheheartofeverythingwedoat 
theCommission.

Steve Griffin
Chief Executive Officer
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ABOUT THE GREYHOUND WELFARE & INTEGRITY COMMISSION

TheGreyhoundWelfare&IntegrityCommission(theCommission)istheindependentregulatorofthegreyhound
racingindustryinNSW.

TheCommissionisestablishedbytheGreyhound Racing Act 2017 (TheAct) anditsprincipalfunctionsareto:
• promoteandprotectthewelfareofgreyhounds
• safeguardtheintegrityofgreyhoundracingandbetting
• maintainpublicconfidenceinthegreyhoundracingindustry

race day swab samples taken

out of competition swab samples

race day notices issued by stewards

inspections of kennel premises

written welfare/work notices issued

1,257

13,679

99,289 

5,175

greyhounds named to race

individual greyhounds raced

registered greyhounds

3,630

7,682

18,300

RACING

race meetings

races

number of starters

registered participants

COMPLIANCE, ENFORCEMENT & LEGAL

8,587

315

881

516

50

greyhounds checked in via e-Tracking

industry concerns reported

charges issued

appeals to the Racing Appeals Tribunal

internal reviews conducted 

14,000

310

155

31

13

greyhound services

litters whelped

pups whelped

greyhounds retired

BREEDING & LIFECYCLE
614

559

3,756

1,654

transactions processed

calls taken via call centre

customer satisfaction score

stakeholder engagements

SERVICES TO PARTICIPANTS

19,652

25,058

85%

68+

*Referencesto‘theGroup’inthisdocumentmeansTheGreyhoundWelfareandIntegrityCommissionand
comprisestheGreyhoundWelfareandIntegrityCommission(‘theCommission’)andtheentityunderitscontrol,the
OfficeoftheGreyhoundWelfareandIntegrityCommission(‘theOffice’).



GREYHOUND WELFARE & INTEGRITY COMMISSION 11

18,300 registered greyhounds 5,175  registered participants

1,646317 83%
 industry participants

surveyed rated GWIC’s
services as high or very high

greyhounds retired
 to pet life, more than at

any time on record

more inspections of
kennel premises than in

2021/22

28%
pre-racing

15%
post-racing

57%
racing

eTrac participant portal
launched May 2023

13,679
races overseen by stewards
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Catastrophic
race day injury rate 85%

GWIC leading the pack
Key achievements

WORLD-LEADING 

43% Non-medical
euthanasias

Race Injury Reduction Strategy
Following the Race Injury Reduction Summit held in
Bathurst in February 2023, three pilots have already
commenced with the goal of reducing injuries
sustained during racing. These include having
GWIC veterinarians at trial tracks and trialling
both preferred box draws and a double arm lure.

Since the Commission commenced in 2018 ...

Ensuring greyhound welfare by tracking
registered greyhounds, when they change
locations and at every stage of their life.

A MORE EFFICIENT,

GWIC's eTrac portal provides quick, easy and
paper-free transactions 24/7, and includes a
smartphone app.

CONTRIBUTED TO THE INDUSTRY'S
HIGHEST EVER REVENUE IN 2020/21

PROFESSIONAL INDUSTRY TECHNOLOGY 

NEW PATHWAY
FOR YOUNG
PEOPLE INTO
THE INDUSTRY
A new GWIC permit introduced
allowing 12 to 13 year olds to
handle greyhounds at trials,
before applying for an Associate
Attendant role at 14 years old.

UPDATED PENALTIES FOR MARRING
AND FAILURE TO PURSUE
Improvements introduced to penalties with first and
second incidents receiving a 28-day incapacitation
period, and third infringements reduced to a 
3-month stand down period.

AGE LIMIT FOR
ASSOCIATE
ATTENDANT
NOW 14 YEARS
Age limit reduced to allow
young people to become more
involved in the industry with their
families, in husbandry and at
the track.

IMPROVED SYNDICATE ACCESS
The Syndicate Policy was improved to make it easier
for everyday people to join a syndicate. There's no
need to be registered, no red tape, all they need to
do is link up with their friends and ensure one of
them is happy to be the Syndicate Manager. 

GWIC played an integral role in keeping the industry
operating throughout the COVID-19 pandemic,
which also contributed to the industry achieving its
highest ever revenue in 2020/21.
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eTrac - TRACKING AND MONITORING PROJECT

In2021,theNSWGovernmentgrantedtheCommission$3.59milliontodevelopandimplementaworld-first
e-TrackingsystemtohelpmonitorthelocationandwelfareofallgreyhoundsregisteredinNSW.

TheCommissioncommenceddevelopmentofeTrac,anewsystemtoimprovetheCommission’sabilitytoprotect 
thewelfareandintegrityoftheNSWgreyhoundracingindustry.

Aspartofthisdevelopment,theCommissionhassuccessfullyimplemented:

• Over40locationsacrossNSWtosupportgreyhoundcheck-inrequirementsincludingrehomingagencies,
greyhoundclubs,externalveterinaryclinicsandhighvolumeindustryparticipants;

• Agreyhoundandparticipantregistrationandnotificationdigitalworkflowmanagementsystem;

• Acustomerportaltosupporttheindustrywithonlineaccesstoinformation24/7andacapabilitytomake
applicationsandnotificationssimplerandeasiertosubmit;and

• Veterinarianhealthchecksatracemeetings.

ItisalsoexpectedthattheracedaymanagementmodulewillbefinalisedinAugust2023andamobileappwillbe
madeavailabletoindustryparticipantstoalloweasieraccesstotheeTracportal,reducingtheneedforpaperwork,
supportedbyonlineassistancefromCommissionstaff.

ScanningtechnologyhasbeenimplementedintoeTracsuccessfullywithreal-timedatafromthesescanningevents
beingmadeavailabletotheCommission.Regularcommunicationsareissuedtoindustryparticipantstoarrangea
check-inoftheirgreyhoundiftheyhavenotbeenscannedataracemeetortransactedwiththeCommissioninthe 
precedingsixmonthsforracinggreyhounds,or12monthsforpre-racinggreyhoundsorgreyhoundsretiredtoan
industryparticipant.

Aparticipantisallowedsixweekstocompleteacheck-inandreceivesbothemailandSMSnotificationsuntilthe
check-iniscompleted.

Duringthe2022/23financialyear,208,059greyhound
scansidentifyingandcompletingcheck-insfor10,944
individualgreyhoundswerecarriedout.Additionally,
39,217businessprocesscheck-insfor20,650individual
greyhoundswerecompleted.

Tofurthersupporte-Tracking,anewTraceabilityand
GreyhoundWelfareteamhasbeencreatedtosupport 
ourindustrywithgreyhoundcheck-ins,monitor 
non-complianceandensuregreyhoundwelfare.
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WELFARE

Greyhoundwelfarereferstohowanindividualgreyhound’shealth,comfortandmentalwellbeingisaffectedby
itsphysicalandsocialenvironment.Allowners,trainers,breedersandotherregisteredgreyhoundracingindustry
participantshavearesponsibilitytoensurethebestwelfareoutcomesfortheirgreyhounds.

TheCommission’swelfareroleincludessettinghighwelfarestandardsforbreedingandkeepinggreyhounds
throughouttheirlifecycle,aswellasensuringthatgreyhoundsretirefromracinghappyandhealthy.The 
Government’sintroductionoftheNSWGreyhoundWelfareCodeofPracticein2021wasavitalstepinsetting 
thosewelfarestandards.

TheCommissioncontinuestocollectandreviewevidenceoffactorscontributingtoseriousracinginjuriesandis
committedtoensuringthatallpossiblemeasuresaretakentoprotectthesafetyofgreyhoundsracinginNSW.

GREYHOUND INDUSTRY ANIMAL WELFARE COMMITTEE 
TheGreyhoundIndustryAnimalWelfareCommitteeisestablishedundersection33oftheAct.TheCommittee
comprisesapersonwithexpertiseinanimalwelfareorbehaviour,theNSWChiefVeterinaryOfficerortheirdelegate,
andrepresentativesoftheNSWRSPCA,thegreyhoundracingindustryandGRNSW.

TheroleoftheCommitteeistoprovideadvicetotheCommissiononanymatterrelatingtothewelfareofgreyhounds,
includingtheformulationofwelfarepoliciesandstandards.AreportoftheCommittee’sactivitiesandmembershipfor
2022/23isprovidedatAppendixA.

VETERINARY GUIDANCE 
TheCommission’seffortstoimprovethewelfareofgreyhoundsandintegrityofgreyhoundracinginNSWcouldnot
beachievedwithouttheservicesofitsdedicatedon-trackveterinarians.Theveterinaryteamprovidesexpertadvice
tostewardsonrace-day,includingexaminingallgreyhoundspre-racetoensuretheirfitnesstorace;injurydetection
andtreatment;andadviceonroutinehusbandry,nutrition,andotherveterinarymatterstoracingparticipants.The
Commission’sveterinarianscontinuallyundertakeprofessionaldevelopmentinracinggreyhoundveterinarycare,
includingadvancedtraumapainmanagement,inordertofostercrucialskillsandknowledgespecifictotheirrole
ontrack.Materialssuchasfactsheets,arepublishedontheCommission’swebsitetoinformparticipantsabout
veterinaryrisksandbestpractice.ThesefactsheetsarepreparedbytheCommission’sveterinariansandarebased
onthemostup-to-dateinformationavailableoninfectiousdiseases,biosecurity,feeding,medicationandsupplements,
generalhusbandryandinternalandexternalparasitecontrolforgreyhounds.

TheCommission’sveterinariansarealwayspresenttoprovideadviceanddiscusstreatmentoptionswithgreyhound
racingparticipantsaswellastoassiststewardsandinspectorsduringkennelinspectionsandinquiries.

TheCommission’sveterinariansarethefirstrespondersifgreyhoundsareinjuredwhileracing.Thisimportantwork
assistsinachievingthebestwelfareoutcomesforinjuredgreyhoundsviatheimmediateprovisionofpainrelief,
initialdiagnosis,stabilizationofinjuries,andadvicetotrainersonfurtherveterinarycareandinjurymanagement.
Inthecaseofamoreseriousinjuryoccurringontrack,theveterinarianwillcoordinatethereferraltoanappropriate
veterinaryhospitalfordiagnosticimagingandtreatment.Inmanycases,thisfurthermanagementmaybefinancially
supportedundertheGRNSWGreyhoundCareScheme.Euthanasiaofagreyhoundmayberequiredintheeventofa
catastrophicracinginjury,whenotheroptionstoaddresssignificantandpermanentsufferingdonotexist.

In2022/23,theCommission’sveterinariansconductedmorethan99,289pre-raceexaminationsofeverypresented
runner,morethan6,847post-raceexaminations,andadditionalexaminationsofgreyhoundsreturningtoracingafter
injury.InaccordancewiththeGreyhoundRacingRules,theCommission’sveterinariansdeterminetheincapacitation
periodforwhichaninjuredgreyhoundistobestooddownfromracingtoallowinjuriestohealandbefittorace.

InMay2023a12-monthpilotinvolvingveterinarianandstewardattendanceatClubTrialscommencedatRichmond
andWentworthParkgreyhoundclubs.Findingsfromthispilotwillhelpevaluatethelevelofinjuryriskatsuchevents
andthesubsequentongoingneedforveterinarypresence,whilealsodeterminingifveterinaryattendancemayassist
inthereductionofraceinjuries.Thisinitiativenotonlyprovidesthebestwelfareavailableforgreyhounds 
trainingandtrialling,butanopportunityfortheveterinariantoofferadvicetotrainers,anddeveloprapportin 
anon-competitionenvironment.
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InspectedkennelsareassessedagainsttheNSWGreyhoundWelfareCodeofPractice.SectionsofthePrevention 
of Cruelty to Animals Act 1979arealsoappliedwhereappropriate.

Todate,over14,000greyhoundshavebeencheckedinusingeTrac.Thisrepresentsapproximately75%ofthe
estimatedgreyhoundpopulationofover18,000.

Inspectorsissuedmorethan60verbalinstructionsandmorethan50writtendirectionsforinstancesof 
non-compliancewiththerelevantcode.

Writtenandverbaldirectionsrelatedto:

• Firefightingequipment

• Evacuationandemergencyplanning

• Sleepingprivacybetweenkennels

• Cleanlinessofkennels

• Holesinexerciseyards

• Grassinyardsand/orvegetationmaintenance

• Beddingforrearinggreyhounds

• Ventilation

• Wasteremovalfromkennels

Table 1: Inspections of kennel premises conducted in 2022/23 
Initial inspection Follow-up inspection Total

Routine 267 9 276
PositiveSwab 25 2 27
Newkennels 34 0 34
Greyhoundaudit 8 6 14
Registration(neworupdated) 27 4 31
Targetedbasedonintelligence 77 85 162
Outofcompetitionswabbing 17 0 17
Total 455 106 561

Eachquarter,theCommissionpublishesonitswebsiteareportofracing-relatedinjuriesaspartofitscommitment 
totransparentandaccuratereporting.TherecentlydevelopedeTracveterinaryreportingplatformensuresthe 
on-trackveterinaryreportingofinjurydataistimely,reliableandaccurate.

INSPECTION OF KENNELS  
During2022/23,theCommission’sInspectorateteamunderwentasignificantchangewithafocuson 
intelligence-ledandmoreagileinspectionsandinvestigationsthaninpreviousyears.Thesechangeswere 
inpartbroughtaboutbytheappointmentofanewAssociateDirector-InvestigationsandCompliance.Thechanges
alsosawinspectors,investigatorsandothercomplianceprofessionals,particularlyinwageringintegrity,brought
underoneorganisationalfunctionandstructure,encouraginggreatersharingofrelevantinformation 
andintelligence.

ThechallengesfacedbytheInspectorate,likemanycomparableunitswithinregulatorsworldwide,necessitatean
Inspectoratethatistechnologicallysavvy,abletodealwithincreasinglycomplexmatters,andisquicktorespondto
newdevelopments.
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• Cleanlinessofbedding

• Maintenanceofwireandfencing

• Recordkeeping

• Provisionofveterinarytreatmentfordentaldisease

• Kennelandyarddrainage

• Disposalofexpiredmedication

FollowingtheoperationalchangeswithintheInspectorateandamovetowardsamoreagileandintelligence-led
approach,significantadditionalnon-compliancehasbeenuncoveredwithminimaladditionalinvestment.

NEW AND AMENDED POLICIES
On1May2023,theCommissionintroducedarevisedGreyhoundRehomingPolicy.Thekeychangestothe 
policyare:

• ParticipantsarenolongerallowedtosurrenderretiredgreyhoundstoaNSWorinterstatefacilitythat
conductsanimalresearch,animalplasmaorbloodcollection;

• GreyhoundscanonlyberehomedtocouncilpoundswithpriorapprovaloftheCommission;

• Itisnolongerpermissibletohaveagreyhoundeuthanasedifrehomingattemptsfail;and

• Agreyhoundcanbeeuthanasedifithasbittenaperson(medicalevidencemustbeprovided)orithasfailed
atemperamentassessmentperformedbyaveterinarypractitionerorotherpersonapprovedbyGRNSW.
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INTEGRITY AND COMPLIANCE

RACE DAY INTEGRITY SERVICES 
CommissionstewardsattendallNSWracemeetingsandareguardiansofintegrityatracetracks.In2022/23
stewardsoversaw1,257racemeetingscomprising13,679races.Stewardsissued611noticesformattersrelatedto
theperformanceofgreyhoundsinraces(unsatisfactoryperformance,failingtopursue,marring)and270noticesfor
non-performancerelatedrulebreaches(greyhounddifficulttoboxorturnedinbox,weightvariation,greyhoundnot
presentedoridentificationnotpresented)(Figure1).Thisisarateofninebreachesper1,000starters,thesamerate
asthelasttwoyears.

 
Figure 1: Common disciplinary actions taken at racetracks under the Greyhound Racing Rules

AkeyaspectoftheCommission’sintegrityprogramisthedetectionofprohibitedsubstancesingreyhounds.

In2022/23,8,587racedayswabsand315outofcompetitionswabsweretaken(Figure2).With99,289raceday
startsduringthereportingperiod,thesamplingratewas8.97%,anincreaseof0.6%onthepreviousfinancialyear.
Afurther17swabsweretakenatungradedtrials,forvetclearance,oraselectivetests,andanothernineseized
substancesweretested.Whilethenumberofswabstakenincreasedby869(11%)onthepreviousfinancialyear, 
thenumberofstartsincreasedby5,079(5%).

Oftheracedayswabs,81%weretakenpost-raceand19%pre-race.Seventy-fiveswabstestedpositivefora
prohibitedsubstance,arateof0.87%ofallraceandgradedtrialswabs,whichishigherthanthe0.69%average 
rateoverthepreviousfouryears.
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Figure 2: Swabbing numbers and positives over 15 years

THRESHOLD WARNINGS FOR COBALT AND ARSENIC 
TheCommissioncontinuedtoassisttheindustrybynotifyingtrainerswheresamplestakenfromtheirgreyhounds
returnedlevelsofcobaltandarsenicwhichapproachthethresholdpermittedintheRules.TheCommissionissued
15arsenicand15cobaltthresholdnotificationsduring2022/23.

REPORTS OF POTENTIAL NON-COMPLIANCE 
BetweentheCommission’scommencementon1July2018and30June2023,theCommissionreceivedinexcess
of1,900reportsofpotentialnon-complianceandwrongdoing.

In2022/23,theCommissionreceived310reportsasfollows:

• 121(or39%)concerninganimalwelfare

• 56(or18%)concerningbreachesoftheGWICRehomingPolicy

• 99(or32%)concerningparticipantmisconduct

• 15(or5%)wererecordedasinformationonly

• 16(or5%)concerningwagering/racedayintegrity

• 3(or1%)concernedracingclubsand/orofficials
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INVESTIGATIONS
UndertheInspectorate’snewoperationalmodel,22majorinvestigationswereundertaken,asignificantincreaseon
previousyearsinnumber,depth,complexityandthoseleadingtodisciplinaryaction.Theseinvestigationsrangedfrom
notablewelfarematterstothosewhereparticipantshavetakenstepstodeliberatelydeceivetheregulator.

Ofthe22majorinvestigations,therehasbeenanincreaseinthenumberofjointinvestigationsbothwithinNSWand
withinterstateagencies.Thisdemonstratesgrowingcomplexityandsophisticationofthemattersinvestigatedby
theCommission.Inlinewithglobalbestpracticeforregulatorsofasimilarnature,theInspectorateisdevelopingits
technologicalcapabilitiestomonitoranddetectinstancesofbreachesoftherelevantlegislation.

ReportsofallegedwrongdoingareassessedbythecomplianceteamexceptforreportsaboutCommission
staff,whicharereferredtotheInternalComplaintsPanel.Anyreportsthatrelatetomattersthatfalloutsidethe
Commission’sjurisdictionarereferredtotheappropriateagencies.

DISCIPLINARY MATTERS 
In2022/23theCommissioncontinuedtoimplementefficienciesindecision-makingprocessesinrelationtodisciplinary
mattersthroughfurtherembeddingtheregionalmodelintroducedinthe2021/22reportingperiod.Theregionalmodel
decentralisesdecision-making,providingimprovedaccessforparticipantstodecision-makersclosetowheretheylive.
Thishasresultedinmoreefficientresolutionofdisciplinarymatters,particularlyinrelationtorulebreachesthatoccur
atracetracks.

In2021/22theCommissionpublishedPenaltyGuidelines,whichdetailminimumpenaltiesforarangeofrulebreaches
andprovideparticipantswithinformationaboutwhattheycanexpectifachargeagainstthemisproven.ThePenalty
GuidelineswereupdatedinJuly2022toprovidefurtherclaritytoparticipants.

TheCommissionhasalsopublishedaDisciplinaryActionGuidewhichexplainstheCommission’sdisciplinaryprocess
forparticipants.

Table 2: Reports of alleged non-compliance or illegal activity  
2018/19 2019/20 2020/21 2021/22 2022/23

Nature of report Reports % Reports % Reports % Reports % Reports %
Animalwelfare 144 39% 164 50% 135 30% 125 30% 121 39%
Rehomingpolicy 91 20% 87 21% 56 18%
Participant 
misconduct 111 30% 118 36% 133 29% 139 33% 99 32%

Informationonly 30 8% 16 5% 29 6% 20 5% 15 5%

GWICstaff 22 6% Reported 
seperately

Reported 
seperately

Reported 
seperately

Reported 
seperately

RaceDayintegrity 19 5% 20 6% 55 12% 31 7% 16 5%
Racingclubsand/or
officials 15 4% 10 3% 14 3% 15 4% 3 1%

Civilmattersoutside
jurisdiction 30 8% Notreported Notreported Notreported Notreported

Pre-registration 
interview Notreported Notreported 35 Notreported Notreported

Total 371 328 457 (+35) 417 310
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TheCommissionissued155chargesinthereportingperiod,whichwerereflectedin97separatedisciplinarymatters.
TheCommissionfinalised110disciplinarymattersinthe2022/23reportingperiod,with184chargesprovenand 
24chargesnotproven.Tenchargeswereissuedinanother10disciplinarymattersin2022/23butwereyettobe
finalisedbytheendofthereportingperiod.

TheCommissionmaytakeinterimactionagainstaparticipantifitconsidersthattheparticipant’scontinued
involvementintheindustrywhilsttheirdisciplinarymattersaredeterminedpresentsanunacceptablerisktowelfareor
integrity.Duringthereportingperiod,theCommissionproposedinterimdisciplinaryactionagainst22participantsand
imposedinterimpenaltiesin17ofthosematters.

APPEAL AND INTERNAL REVIEW OF COMMISSION DECISIONS 
Therearetwoavenuesofappealforparticipantswhoaresubjecttodisciplinaryactionorrefusedregistrationbythe
Commission.TheRacingAppealsTribunal(RAT)isanindependentstatutorybodyestablishedundertheRacing 
Appeals Tribunal Act 1983anddeterminesappealsfromallthreeracingcodesinNSW.

Thirty-onegreyhoundracingmatterswereappealedtotheRATduringthereportingperiod.Ofthese31appeals, 
eightwerelodgedduringthe2021/22reportingperiodandfinalisedinthe2022/23reportingperiod.Oftheremaining 
23appeals,18werefinalisedinthe2022/23reportingperiod,withfivematterstobefinalisedinthe2023/24 
reportingperiod.

Ofthe31mattersheardbytheRATduringthereportingperiod,tenwereupheld,threeweredismissed,fourwerein
partdismissedandinpartupheld,whileninewerewithdrawnbytheparticipants.Fiveappealswereyettobefinalised
attheendofthereportingperiod.

ParticipantsmayalsorequestaninternalreviewbytheCommission.Aninternalreviewisconductedbyareviewer
whowasnotsubstantiallyinvolvedinmakingtheoriginaldecision.Byvirtueofsection91(7)oftheGreyhound Racing 
Act 2017,aninternalreviewerisempoweredtoconfirm,vary,orrevokethereviewabledecisionthatisthesubjectof
theinternalreviewapplication.

ThirteeninternalreviewapplicationswereconsideredbytheCommissionduringthereportingperiod.Ofthese13
applications,oneapplicationwasmadeinthe2021/22reportingperiodandfinalisedinthe2022/23reportingperiod,
tenapplicationsweremadeandfinalisedinthecurrentreportingperiod,andtwoapplicationsweremadeinthe
currentreportingperiodwhichwillbefinalisedinthe2023/24reportingperiod.

Inthreecasestheoriginaldecisionwasconfirmed,infourcasesthedecisionwasvariedandinthreecasesthe
decisionwasrevoked.Oneinternalreviewapplicationwaswithdrawnbytheappellant,andtwointernalreview
applicationsareyettobefinalisedattheendofthereportingperiod.

AllRATandinternalreviewdecisionsarepublishedontheCommission’swebsite.

LEGISLATIVE AND RULE CHANGES 
TheGreyhound Racing Regulation 2019wasamendedtwiceduringthereportingperiod.

TheStatute Law (Miscellaneous Provisions) Act (No 2) 2022omittedreferencestotheDepartmentofCustomer
ServiceandreplacedthesewithreferencestotheDepartmentofEnterprise,InvestmentandTrade,andthe
Greyhound Racing Amendment (Sample Collection Officers) Regulation 2023amendedtheRegulationtoinclude
samplecollectionofficerswithinthestatutorydefinitionofagreyhoundracingindustryparticipant.

TheCommissionintroducedanumberofnewlocalrulesduringthereportingperiod.Localrulestakeprecedenceover
GreyhoundsAustralasiaRulesinNSW.Thelocalrulesintroducedon1May2023were:

• L21AHarmorsufferingtoagreyhound;

• L34ARequirementsinrelationtonotificationofcontrolandlocationofagreyhound;

• L55ADamtobeincustodyofregisteredbreeder;
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 • L34BProvisionofinformationrelatingtoagreyhound;

• L64ARegistrationofalitter;

• L178DAdditionalrestrictionsonpersonssuspended;

• LR178FAdditionalrestrictiononpersonsdisqualified;and

• L182Suspensionpendingthehearinganddeterminationofacharge.

TheCommissionalsoamendedtheexistinglocalruleL55Registrationofbreeders,andamendedthedefinitions 
ofan“event”and“presentation”.

TheamendedNSWGreyhoundRacingRules,incorporatingbothGreyhoundsAustralasiaandLocalRules,
werepublishedon1May2023.Inaccordancewithsection55(4)oftheGreyhound Racing Act 2017,theNSW
GreyhoundRacingRulesarealsopublishedontheNSWlegislationwebsite.
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PUBLIC CONFIDENCE AND CUSTOMER SERVICE

ThethirdofthethreeprincipalobjectivesoftheCommissionundertheActistomaintainpublicconfidenceinthe
greyhoundracingindustry.Genuinepublicconfidenceingreyhoundracingcanonlybebuiltbydemonstratinghigh
standardsofwelfare,integrity,andcompliancewithintheindustry.Achievingthosestandardsrequirestheindustry 
andtheCommissiontoworkcooperatively,andfortheCommissiontosupporttheindustryby:

• beingatrusted,fair,firmandimpartialregulator
• providingexcellentcustomerservice
• listeningandrespondingtoparticipantfeedback.

COMMITMENT TO CUSTOMER SERVICE 
TheCommissioniscommittedtoimprovingthewaythatitsupportsandservicestheindustry.Atthebeginningof 
2020theCommissioncommencedanongoingprocessofsurveyingitscustomers.Inthe2022/23financialyear 
1,167participantscompletedthecustomerservicesurveyfollowingaphoneinteractionwiththeCommission.The
surveyindicated85%weresatisfiedorverysatisfiedwiththeCommission’sservices,and83%ofrespondentsscored
thequalityofserviceprovidedashighorveryhigh.

Whilethiswasapleasingresult,theCommissionwillcontinuetolooktoimplementserviceimprovementsthatwill
increaseourcustomersatisfactiontoevenhigherlevels.

 

TRANSPARENT REPORTING 
TheCommissionprovidesregular,accurateandtransparentpublicreportsonkeymeasuresofgreyhoundwelfare 
andintegrity,andinformationforparticipantsaboutveterinary,racing,integrity,andregistrationmattersintheseforms:

• Stewards’Reportspublisheddailyatwww.thedogs.com.au;

• Breedingservicesreportedmonthly;

• Littersandwhelpingsreportedmonthly;

• Greyhoundinjuryanalysispublishedquarterly;

• Lifecyclestatisticspublishedquarterly;and

• Thenumberofregisteredgreyhoundspublishedannually.

Allreports(excludingtheStewards’Reports)arepublishedontheCommission’swebsite.

COMMUNICATION AND CONSULTATION   
TheCommission’scommunicationstrategydeliversclearandconcisekeymessagingtoarangeofindustry,media,
civilsocietyandgovernmentstakeholdersusingtargetedcommunicationchannels.Thechannelsusedinthe2022/23
yearincludeFacebook,Twitter,LinkedIn,onlineandprintadvertising,SMS,email,andextensivemediarelations.

OnewaytheCommissioncommunicatestotheindustryisbypostingdynamic,interestingandwidelyconsumed
IndustryUpdatesthroughitswebsiteandatracetracksacrossNSW.Seventeenindustryupdateswerepublishedon
theCommission’swebsiteinthe2022/23year.Theupdatescoverarangeoftopicalsubjects-fromgreyhoundhealth
alertsandadvice,remindersaboutrulesandpolicies,andprohibitedsubstancealertstoinformationaboutprojects
andotherinitiatives.Informationintheseupdatesisamplifiedviaownedandearnedplatforms,including 
theCommission’ssocialmedia.

Throughouttheyear,Commissionstaffattendedtrackvisitstomeetface-to-facewithindustryparticipantsandclub
managers.Themainpurposeofthesevisitsistosharerelevantinformationwiththeindustry,assistincompleting
registrationtransactionsandtoalsohelpwithgeneralinquiries,butalsotocanvassfeedbackfromdiverseindustry
stakeholders.ThesevisitsmakeCommissionstaffandinformationmoreaccessibletoparticipantsandgreyhound
clubs,facilitatevitaltwo-waycommunicationandfostermoremeaningfulrelationshipsacrossgreyhoundracing 
inNSW.
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InconjunctionwiththeCommission’sPolicyteam,theCommunicationsteamfacilitatestakeholderconsultationsthat
canvassfeedbackandensuretheCommission’spoliciesareintroducedandreformedinanappropriatemannerfor
bothindustryparticipantsandcommensuratewithstatutoryobligations.Relevantstakeholdersmayincludeother
industrybodies,industryassociationsfromotherjurisdictions,greyhoundracingparticipants,andNSWgreyhound
racingclubs.Forpolicyinitiativeconsultation,theGreyhoundIndustryParticipantAdvisoryCouncil(GIPAC),
GreyhoundClubsNSW(GCNSW)andtheNSWGreyhoundBreedersOwners&TrainersAssociation(NSWGBOTA)
arethegroupsconsultedwithmostregularly.

AstheCommissionlookstothefuture,theCommunicationsteamwillcontinuetodeliverexciting,engaging
andmeaningfulcampaignsthatnotonlyhelptheCommissionprotectthewelfareofgreyhoundsanddeepen
understandingofitsactivities,butsupportandincreasepublicconfidenceinthegreyhoundracingindustry.

TheCommission’sindustryconsultationmechanismsthisyearincluded:

• SixmeetingswithGRNSWandNSWGBOTA;

• SevenmeetingswiththeGWICIndustryParticipantAdvisoryCouncil;

• EightdiscussionswithofficialsofGRNSWonspecifictopicssuchasinjury,data,andtrackcondition;

• TwomeetingswithGreyhoundClubsNSWandtheAustralianWorkers’Union;

• TenmeetingswiththeboarddirectorsofNSWGBOTAandregulardiscussionswithNSWGBOTAstaff;

• Informaldiscussionswithindustryparticipants;and

• FivemeetingsoftheGreyhoundIndustryAnimalWelfareCommittee.

 

GWIC INDUSTRY PARTICIPANT ADVISORY COUNCIL 
TheCommissionestablishedtheGWICIndustryParticipantAdvisoryCounciltoseekadviceandexpertisefrom
grassrootsindustryparticipantsabouttheCommission’swork.

GIPACmembersareallexperiencedparticipantswhoarecurrentlyactivelyengagedintheindustry,andinclude
breeders,trainers,ownersandtrackmanagers.Theymeetregularlytoprovidefeedbackonexistingandproposed
policies,rulesandoperations.Thetermsofreferenceandminutesofeachmeetingarepublishedon 
theCommission’swebsitesothatthewiderindustryisinformedoftheGIPAC’swork.

RELEASE OF GOVERNMENT INFORMATION 
Inaccordancewithsections25and26oftheGovernment Information (Public Access) Act 2009 (GIPA),the
CommissionpublishesinitsDisclosureLogontheCommission’swebsitedetailsofinformationreleasedinresponse
toaccessapplicationsthatmaybeofinteresttoothermembersofthepublic.

ThereweretwoformalapplicationsundertheGIPAActreceivedduring2022/23.Statisticalinformationrelatingto
applicationstotheCommissionisavailableatAppendixC.Thelownumberofformalrequestsreceivedunderthe
GIPAActmaybearesultoftheCommission’spolicyoftransparentandproactivereportingofinformationinrelationto
itsfunctionsandactivities.Accordingly,thosewithaninterestintheindustrycanaccesspertinentinformationwithout
havingtomakeformalGIPAActrequests.
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CAPABILITY

ThesustainabilityofgreyhoundracinginNSWpartlydependsontheCommissionhavingtheresources 
andbusinesssystemstodoitsjobefficientlyandeffectively.TheCommission’skeyresourceisitsstaff.

TheCommissioncontinuestoinvestintheskills,capabilitiesandknowledgeofstafftobuildahigh-performing
workforce,andtomonitoremployeewell-beingandperformance.

Ahighperformingworkforceneedsbusinesssystemsthatarefitforpurpose.TheCommissionhasinvested 
innewdataandreportingsystemsforregistration,intelligenceandcompliancemonitoring,andracetrack 
injuryreporting.

ThisAnnualReportdetailstheCommission’sfifthyearofoperations,astheorganisationcontinuestogrow 
andmature.

INVESTMENT IN STAFF CAPABILITIES 
In2023theCommissioninitiatedapathwayintostewardingbyintroducingacadetshipprogramthatincludes
undertakingaCertificate3inRacingServices.Therewerefivepositionsadvertisedthroughoutvariousareasof 
NSWwithallpositionsfilledfollowinganoverwhelmingnumberofapplications.Whiletheprimarymethodoftraining 
isundertakenatracemeetings,theCommissionprovidesregulartrainingtoassistindevelopingtheirknowledge 
andunderstandingoftheindustryandtheroleofasteward.

Staffalsoattendedfirstaidtrainingandfiresafetytraining.
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PROFILE OF THE NSW GREYHOUND RACING INDUSTRY

PARTICIPANTS   
On30JunetheCommissionhad5,175registeredparticipants,ofwhich100wereunder18sregisteredasAssociate
Attendants,AssociateRaceOfficialsandJuniorAttendants. 

 
 

TheCommissionwelcomed753newindustryparticipantsin2022/23.Sixty-onenewparticipantsagedunder18joined
asAssociateorJuniorAttendantsorRaceOfficials(Figure4).

Figure 4: Number of registrations for new industry participants (Source: eTrac)

Table 3: Number of participants and registrations  
Registration category Registered as 

at 30 June 2020 
Registered as 

at 30 June 2021
Registered as 

at 30 June 2022
Registered as 

at 30 June 2023
ArtificialInseminationTechnician 11 3 8 8
Attendant 819 832 1,047 1,044
Bookmaker 29 25 44 27
BookmakerClerk 25 21 28 32
Breeder 996 960 950 914
HealthAssistant 13 10 10 10
OwnerTrainer 1,275 1,146 1,192 1,123
PublicTrainer 1,075 982 973 926
Promoter 4 3 3 3
RaceOfficial 382 303 326 366
Studmaster 43 46 48 51
TrialTrackProprietor 7 5 6 4
Owner unknown 4,254 4,886 4,693
Total registrations held1 unknown 8,590 9,521 9,201
Total participants unknown 4,732 5,592 5,175

1Priorto2021,ownerregistrationwasissuedinperpetuityandthetruenumberofactiveownersandparticipantswasunknown
2Individualparticipantsmayholdmultipleregistrations
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At30June2023,63%ofparticipantswereagedunder60yearsofage(Figure5).Oftheparticipantswhosegender 
isknown,femalesmadeup22%ofallparticipantsand38%oftheunder18yearsagegroup.

Figure 5: Age distribution of NSW greyhound industry participants (Source: eTrac 30/06/2023)

RACING

GREYHOUND POPULATION
AgreyhoundisdefinedasagreyhoundownedbyaregisteredNSWgreyhoundracingindustryparticipant.Itdoes 
notincludegreyhoundsownedbypeopleoutsidetheindustry.

Theindustrygreyhoundpopulationasat30June2023wasestimatedtobe18,300ofwhich57%areregisteredfor
racing(Figure6).Thisismorethan6,000fewerthanreportedlastyearduetotheCommission’songoingeffortsto
tracethestatusandwhereaboutsofeverygreyhoundontheGreyhoundRegister.Thedifferenceislargelymadeup 
ofgreyhoundswhichhavebeenretiredpriortothe2022/23yearandrehomedoutoftheindustry.

Table 4: Racing activity since the Commission’s inception
2018/19 2019/20 2020/21 2021/22 2022/23

Racetracksoperating 32 32 29 29 285

Racemeetingsheld1 1,153 1,092 1,149 1,217 1,257
Racesheld1 11,399 10,998 11,847 12,990 13,679
Starters1,2 81,282 78,946 85,716 94,210 99,289
Individualgreyhoundsraced1,3 6,505 6,502 6,836 7,274 7,682
Greyhoundsnamedforracing1,4 3,223 3,335 3,169 3,396 3,630

1 OzChase
2Startersisthenumberoftimesagreyhoundleftaracestartingbox,whereindividualgreyhoundsarecountedeverytimetheyrace.
3IndividualgreyhoundsracedisthenumberofgreyhoundsregisteredinanyjurisdictionthatracedinNSW;eachgreyhoundiscountedonlyonce
irrespectiveofhowmanytimesitraced.
4Greyhoundsnamedforracingisthenumberofgreyhoundsthatreceivedaracingnameintheyear;namingisakeystepinbecomingeligibletorace.
5Kempsey,Muswellbrook,BathurstandWauchopewereclosedforpartofthefinancialyear.
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Figure 6: Lifecycle status of the currently registered greyhound population

BREEDING 
Atotalof614breedingservicesconductedin2022/23werenotifiedtotheCommission(Table5),a21%decrease 
onthepreviousyear(Figure7).

Table 5: Greyhound services and whelpings in NSW in 2022/23

Services Litters Female pups Male pups Total pups Mean litter 
size

July 40 45 156 160 316 7.0
August 48 34 96 119 215 6.3
September 84 32 92 125 217 6.8
October 63 44 151 152 303 6.9
November 62 75 265 265 530 7.1
December 76 51 164 172 336 6.6
January 58 57 187 179 366 6.4
February 47 59 203 195 398 6.7
March 47 55 165 182 347 6.3
April 30 38 143 130 273 7.2
May 33 41 136 137 273 6.7
June 26 28 99 83 182 6.5
Total 614 559 1,857 1,899 3,756 6.7
(Source:OzChaseandeTrac.Notethatfiguresmayvaryfrompublishedmonthlyserviceandwhelpingreportsduetolate 
submissionsofnotifications.)
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Figure 7: Number of breeding services conducted in NSW from 2014/15 to 2022/23 

TheCommissionwasnotifiedof3,756pupswhelpedfrom559littersinNSWin2022/23(Table5),lessthanthe 
previousyear(Figure8).

Figure 8: Number of pups whelped in NSW from 2011/12 to 2022/23 
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RACE INJURIES 
In2022,theCommissionadoptedanationallyagreedconventionforclassifyingraceinjuries.Thenewstandardfor
documentinggreyhoundracinginjuriesinreportscanbefoundontheCommission’swebsite.

In2022/23,6,909post-raceexaminationsofgreyhoundswereundertakenbyon-trackveterinariansand3,988were
foundtohaveinjuries(Table6),equalto58%ofgreyhoundsvettedpost-race.Themajorityofraceinjuries(91%)
requiredastanddownperiodoflessthan60days.Seriousinjurieswhichmayhaverequiredsurgery,werecareer
endingorlifeending(CategoryF,formerlyknownasmajorIIandcatastrophicinjuries)accountedfor9%ofallinjuries
atarateof3.49per1,000starts.

Therateofcatastrophicinjurythoserequiringeuthanasiaatthetrackorresultinginsuddendeath)at0.66per1,000
startswasslightlyhigherthanin2021/22(0.53per1,000starts)(Figure9).

Figure 9: Annual rate of catastrophic racing injuries

Table 6: Number of greyhound racing injuries  

Injury category1 and stand down period Number2 Injuries per 1000 
starts3

Proportion of all 
injuries

CategoryA–nostanddownperiodrequired 430 4.33 11%
CategoryB-1-10days 1,461 14.71 37%
CategoryC-14-21days 1,202 12.11 30%
CategoryD-28-90days 829 8.3 21%
CategoryE-euthanasedorsuddendeath 66 0.66 2%
Total 3,988 40.17
CategoryF4 347 3.49 9%
CategoryG5 3,641 36.67 91%

1Whereanindividualgreyhoundsustainsinjuriesinmorethanoneinjurycategory,onlythemoreseverecategoryisusedinreporting.
2Doesnotincludeexaminationsorinjuriesfromtrials,return-to-racingexaminationsorpre-raceexaminations.
3Injuriesper1000startsisanindustrystandardformeasuringtherateofinjury
4CategoryFIncludesallCategoryEincidentsaswellasthosewithinCategoryDthataredeemedtobeofaparticularlyseriousnature.
5CategoryGIncludesanyinjuryinCategoriesAtoCandthoseinCategoryDthatdonotfitthedefinitionofaseriousinjuryinCategoryF.
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RETIREMENT
TheCommissionwasnotifiedof1,654greyhoundretirementsthatoccurredin2022/23(Table7).

Thirty-fourpercentofretiredgreyhoundswereretainedbyanindustryparticipantasapetandremainregisteredwith
theCommission.Themajorityofgreyhoundswererehomedtonon-participantsviatheGreyhoundsasPetsprogram
(24%)oranotheranimaladoptionorrescueorganisation(19%)orprivatelybyparticipants(22%).

Thenumberofgreyhoundsretiredthisyearhasincreasedby35%.Thisislikelytobearesultoftherequirement,
introducedthisyear,tohaveracinggreyhoundsscannedeverysixmonths,meaningthatmoreparticipantsare
notifyingtheCommissionwhenagreyhoundisretired.

TheproportionofgreyhoundsretiredandacceptedbyGreyhoundsAsPets(GAP)hasincreasedslightlythisyearto
22%(Figure10).Another1,798greyhoundswerehelpedtoretirementthroughtheGAPhomingassistancescheme,
whichprovidesfinancialsupportfordesexing,dentalcheck-upsandotherhealthmeasures.

Figure 10: Destination of retired greyhounds reported over last five years

Table 7: Greyhound retirements reported in 2022/23  
Destination Greyhounds %

Retainedbyindustryparticipantaspet 557 34%
Rehomedprivatelybyownerortrainertoanon-participantasapet 371 22%
AcceptedbyGreyhoundsAsPets 404 24%
Acceptedbyanotheranimaladoptionorrescueorganisation 314 19%
Veterinaryresearch,teachingandmedicine 1 <1%
Retiredinterstate-nofurtherdetailsavailable 7 <1%
Total 1,654
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Table 8: Greyhound mortalities reported in 2022/23 
Mortality by type and cause1 Number %

Euthanasia
MedicalEuthanasia-Injury 268 49%
MedicalEuthanasia-Illness 254 47%
MedicalEuthanasia-Emergency2 0 0%
FailuretoRe-home 3 1%
Behaviourallyunsuitable3 19 3%
Euthanasia total 544 100%
Death
Injuryoraccident 148 40%
Illness,ageornaturalcauses 219 60%
Death total 367 100%

1 Includeseuthanasiaandsuddendeathsatracemeetings; 
2ThecircumstancessurroundinganyemergencyeuthanasiaareexaminedbytheCommissiontoensurethatnobreachoftheGreyhound
RehomingPolicyorthePreventionofCrueltytoAnimalsAct1979hasoccurred. 
Source:OneGovandeTrac31/10/2023.Note:figuresincludelatenotificationsandmaynotmatchpreviouslypublishedquarterlyfigures

Theproportionofeuthanasiasduetofailuretorehomehasdeclinedtofrom5%in2019/20to1%inthelasttwo
years,andeuthanasiasduetobehaviouralunsuitabilityorknownrisktopeoplehasdeclinedfrom11%2019/20to 
1%inthelasttwoyears(Figure11).

Figure 11: Reasons for greyhound euthanasias over the last four years
Note:figuresfor2019/20and2020/21includelatenotificationsandmaynotmatchpreviouslypublishedfigures.

GREYHOUND MORTALITY
Atotalof911greyhoundmortalitieswerereported2022/23(Table7),ofwhich60%weretheresultofeuthanasia.
Thisincludes66mortalitiesthatoccurredduringracemeetings(sevensuddendeathsand59euthanasiasconducted
byOn-TrackVeterinarians).
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Euthanasiafornon-medicalreasons(behaviourallyunsuitable,aknownrisktopeople,andfailuretorehome)has
declinedby85%since2018/19(Figure12),followingchangestotheCommission’sGreyhoundRehomingPolicyin
December2019.

Figure 12: Greyhound euthanasia for non-medical reasons

EXPORT OF NSW GREYHOUNDS
OnehundredandsixtyNSW-registeredgreyhoundswereissuedwithagreyhoundpassportbyGreyhounds
Australasiain2022/23.AllthesegreyhoundswereretiredviaGreyhoundsAsPets,with136exportedtotheUnited
StatesofAmericaand24exportedtoCanada.
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ORGANISATIONAL GOVERNANCE & PEOPLE

ORGANISATIONAL STRUCTURE

AlbyTaylor
ChiefCommissioner

ChrisWheeler
Commissioner

SteveGriffin
ChiefExecutiveOfficer

WadeBirch
ChiefOperatingOfficer

MatthewTutt
DirectorPolicy&Legal

KristyHarper
ManagerBusiness 

Operations

• PolicyOfficers
• LegalOfficers

• StewardsPanel
• Veterinarians
• RaceDayIntegrity
• Registration&Welfare
• Compliance

• Finance
• HumanResources
• Communications&Media
• ProjectOfficers
• DataAnalytics
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OUR LEADERS
TheChiefCommissionerandtwoCommissionersareappointedbytheGovernorontherecommendationofthe
MinisterforAboriginalAffairsandTreaty,MinisterforGamingandRacing,MinisterforVeterans,MinisterforMedical
Research,andMinisterfortheCentralCoast,theHon.DavidHarrisMP.

Chief Commissioner, Alby Taylor 
Albyhasadiversebackgroundinstrategicbusinessplanning,integrityandindustryreform.
Heisanexperiencedexecutive,responsibleforbuildingsuccessfulstart-upinitiativesand
implementingsignificantreformprojects.Someofhismostnotablerolesincludeestablishing
andleadingtheNRL’sIntegrityUnit,andhistimeasChiefExecutivewithLocalGovernment
NSW,Re.TurnItandtheAustralianGiftandHomewaresAssociation.

Albyhasalsoheldpositionsonavarietyofboards,includingANZStadiumLimited,Sporties,
SydneyOlympicParkBusinessAssociationandMoorebankRugbyLeagueClub.Hehas
qualificationsinLaw,PublicPolicy&AdministrationandAppliedManagement.Albywas
appointedasChiefCommissionerfortheGreyhoundWelfare&IntegrityCommissionon 
30October2022foratwo-yearterm.

Commissioner, Chris Wheeler PSM
ChrisisaformerDeputyNSWOmbudsman.Hehaslongstandingexperienceincomplaint
handlingandinvestigations,aswellasextensiveexperienceinmanagementandpublic
administration.Chrisisatownplannerandlawyerwhohasworkedinavarietyofrolesin 
stateandlocalgovernmentinNSWandVictoria.Hehasalsoworkedasasolicitorinthe
privatesector.

ChriswasappointedasaCommissionerfortheGreyhoundWelfare&IntegrityCommission 
inOctober2019.

Chief Executive Officer, Steve Griffin
SteveGriffinhasover30years’experienceinseniorleadershiproleswithintheNSWand
Queenslandpublicservice,particularlywithinaregulatorycontext.

HebeganhiscareerwiththeNSWPoliceForcein1985wherehewasmemberoftheDrug
EnforcementAgency,OrganisedCrimeUnit,NationalCrimeAuthority,andInternalAffairs.He 
leftthePoliceForcein1998havingattainedtherankofDetectiveSeniorSergeantandjoined
thenewlyformedNSWFairTrading,helpingtoestablishacompliancebranch,beforemoving
ontooverseetheNSWDepartmentofCorrectiveServicesasDirectoroftheOfficeofthe
InspectorGeneralofCorrectiveServices,includingatermasActingInspectorGeneral.

StevereturnedtoNSWFairTradingtoassistinestablishingtheNSWHomeBuildingService
andlater,asDeputyCommissionerofNSWFairTrading,ledthenationalharmonisationof

consumeraffairsregulation.AsDeputyCEOofServiceNSWStevewentontoplayaleadingroleinestablishinga
worldleadingone-stopshopforgovernmentservicesbeforetakingupthepositionasCommissioner(CEO)ofthe
QueenslandBuilding&ConstructionCommission.

Stevehasalsomanagedhisownconsultancybusiness,primarilyhelpinggovernmentagenciestoimplement
transformationalchange.HewasappointedtothepositionofChiefExecutiveOfficerinApril2021.
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MANAGEMENT GROUPS AND COMMITTEES 
TheCommissionersandChiefExecutiveOfficerweresupportedintheirrolesbymanagementgroups 
andcommittees.

Executive Leadership Team
ComprisingtheChiefExecutiveOfficer,DirectorPolicy&Legal,ChiefOperatingOfficerandtheManagerBusiness
Operations,thisgroupmetweeklytomonitorprogress,identifyrisks,andprovidestrategicadvicetotheChief
CommissionerandCommissioners.

Senior Leadership Team
ComprisingtheChiefExecutiveOfficer,DirectorPolicyandLegal,ChiefOperatingOfficer,andleadersofveterinary
services,compliance,stewards,policy,communications,customerservice,businessoperations,financeandhuman
resourcesteams,thisgroupmetweeklytomonitorprogress,identifyrisks,andprovidestrategicadvicetotheChief
ExecutiveOfficer.

Workplace Health and Safety Committee
ThiscommitteeiscomprisedofrepresentativesfromHR,finance,compliance,stewards,veterinariansandthe
ManagerBusinessOperations.ThecommitteeadvisetheChiefExecutiveOfficerandCommissionersonallaspects
ofworkplacehealthandsafety,withparticularattentiontorisksforfield-basedstaff.

Internal Complaints Panel
ComprisingtheChiefExecutiveOfficer,DirectorPolicyandLegal,andHumanResources,thisgroupinvestigated
complaintsagainststaffaccordingtotheCommission’sMisconduct&ComplaintHandlingPolicy.

EXECUTIVE OFFICERS 
MembersoftheCommission’sexecutiveteamareemployedunderindividualPublicSectorSeniorExecutive
employmentcontracts,thetermsofwhichprovideforregularperformanceassessment.

Table 8: Diversity and earnings of senior executive and Commissioners at 30 June
2022/23 2021/22 2020/21 2019/20

Rangeset
bySOORT

Average
earnings Female Male Average

earnings Female Male Average
earnings Female Male Average

earnings Female Male

Band4 - - - - - - - - - - - - -
Band3 - - - - - - - - - - - - -

Band21 $281,551-
$354,200 $286,890 0 2 $294,102 0 2 $271,358 0 2 $261,253 1 1

Band12 $197,400-
$281,550 $204,592 0 3 $171,985 0 4 $155,606 1 4 $159,856 1 4

1TheChiefCommissionerwasappointedonapart-timebasisat0.6FTEatanactualannualcostof$208,068in2020/21and$222,165in2019/20. 
Theseamountsincludeallentitlementsincludingsuperannuationandleave.
2BothCommissionerswereappointedonapart-timebasisas0.2FTEatanactualannualcostof$103,798in2020/21and$91,138in2019/20.
Theseamountsincludeallentitlementsincludingsuperannuationandleave.
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Table 9: Senior executive employee remuneration costs as a percentage of all employee costs
2022/23 2021/22 2020/21 2019/20

Seniorexecutivepercentagecomparedtototalemployeecosts 12% 13.4% 12.9% 13.5%

Table 10: Number and diversity of non-executive officers as at 30 June 
2022/23 (headcount)

Female Male Notidentified Total
Welfareandraceday 20 40 0 60
Complianceandlegal 7 7 0 14
Businessoperations 10 8 0 18
Total 37 55 0 92

2021/22 (headcount)

Female Male Notidentified Total

Welfareandraceday 22 34 0 56
Complianceandlegal 5 9 0 14
Businessoperations 8 8 0 16
Total 35 51 0 86

2020/21 (headcount) 
Female Male Notidentified Total

Welfareandraceday 16 32 0 48
Complianceandlegal 10 7 0 17
Businessoperations 6 6 0 12
Total 32 45 0 77

2019/20
Female Male Notidentified Total

Welfareandracedayintegrity 8 27 0 35
Integrity,complianceandenforcement 6 8 0 14
Strategicreformandpolicy,customerserviceand
businessoperations

21 5 0 26

Total 35 40 0 75
2018/19

Female Male Notidentified Total
Welfareandracedayintegrity 8 25 0 33
Integrity,complianceandenforcement 8 5 0 13
Strategicreformandpolicy,customerserviceand
businessoperations

21 4 0 25

Total 36 34 0 71

2017/18
Female Male Notidentified Total

Businessoperations,complianceandstrategicreform 13 9 0 22
Racedaywelfareandintegrityfunctions 0 3 0 3
Total 13 12 0 25
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NON-EXECUTIVE OFFICERS
OfficersoftheCommissionareemployedundertheGovernment Sector Employment Act 2013andtheCrown 
Employees (Public Services Conditions of Employment) Reviewed Award 2009.

EMPLOYMENT CONDITIONS
AllrolesintheCommissionwererecruitedinaccordancewiththeGovernment Sector Employment Act 2013and
Government Sector Employment Rules 2014.AllrecruitmenttotheCommissionwasmerit-based.

Asaconditionofemployment,theCommission’sCodeofEthicsandConductrequiresallstafftodemonstrateethical
behavioursandcomplywiththerequirementsofthePrivacy and Personal Information Protection Act 1998.

WORKFORCE DIVERSITY
At30June2023,theCommission’sgenderdiversityhaddeclinedfrom51%femaleinitsfirstyearofoperationto40%
amongnon-executiveofficers,andfrom50%to0%attheexecutiveandCommissionerlevel.

From1July2022theCommissionbecamepartoftheDepartmentofEnterprise,Investment&Tradeandreferstothe
Department’spoliciesforworkforcediversity,disabilityinclusionandmulticulturalpoliciesandservices.

WORK HEALTH AND SAFETY
Fourworkhealthandsafetyincidentswerereported.TherewerenoprosecutionsundertheWork Health and Safety 
Act 2011.

HUMAN RESOURCES POLICIES   
In2022/23theCommissionimplementedoramendedthesepoliciesandproceduresforstaff:

• GiftsandBenefitsPolicy–August2022
• EmployeeHandbook-December2022
• HumanResourcesPolicy-September2022
• CodeofEthicsandConduct-August2022
• RegulatoryDelegationsManual-July2022
• PublicInterestInternalReportingDisclosurePolicy-August2022
• Manager’sHandbook-December2022

Table 11: Reported work health and safety incidents 

Type of notification Number % Reported within 24 
hours

Injury/Illness 3 75% 100%
Dangerousoccurrence 0 0 0
Hazard/damage 0 0 0
Nearmiss 1 25% 100%
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TheCommission’sfinancialstatementspresentthefinancialperformanceandthepositionoftheCommission 
fortheyearto30June2023.

FUNDING
TheCommission’ssourcesoffundingfortheyearto30June2023comprisedfundingfromthepointofconsumption
taxonwagering,own-sourcerevenuesuchasregistrationfeesandappropriationsthroughtheDepartmentof
Enterprise,Investment&Trade(DEIT).

Table 12: Summary of income 
2022/23
($000)

2021/22
($000)

2020/21 
($000)

2019/20 
($000)

2018/19 
($000)

GreyhoundRacingNSW 0 0 10,880 8,403 9,187
StateGovernmentgrant 0 3,590 1,000 3,000 4,500
Fundingfromappropriationand 
wageringtaxes 20,614 16,191 3,985 4,000 2,000

Dept.ofIndustryadditionalgrantasan
outcomeoftheJointWorkingGroupprocess 0 0 0 0 701

InkindcontributionfromDept.ofIndustry 0 0 0 0 533
InkindcontributionfromDept.Customer
Service 0 0 292 0 0

Registrationfees 389 442 264 658 324
Other 2 1 2 2 2
AcceptancebytheCrownentityofemployee
benefitsandotherliabilities 25 (120) 58 257 496

Total funding and revenue, cash and 
non-cash 21,030 20,104 16,481 16,320 17,743

 

EXPENDITURE
TheCommission’scashexpenditureintheyearended30June2023totalled$20.72million.People-related
expenditure(includingemployee-relatedexpenditureandcontractorcosts)isthelargestexpensetype,accounting 
for$11.34millionor54.7%oftotalexpenditure.Paymentstoanaccreditedtestinglaboratoryforanalysisofsamples
fromfromracinggreyhoundsisthesecondlargestexpensecategory,amountingto$1.84millionor8.9% 
ofexpenditure.

FINANCIAL PERFORMANCE
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Figure 13: Expenditure according to key program categories ($‘000) 
*labourresourcesof$463krelatingtotheeTracprojectareincludedinBusinessSupport

FINANCIAL POSITION
At30June2023theCommissionheldacashbalanceof$3.99millioncomparedto$2.51millionintheprior 
year.TheCommissionalsohadpayablestotalling$1.43millionrelatingtounpaidinvoices,accruedexpenses 
andsalaries.
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FINANCIAL STATEMENTS

Department of Enterprise,  
Investment and Trade  
 
 

  
52 Martin Place, Sydney NSW 2000 
GPO Box 5341, Sydney NSW 2001 1 

 (02) 4908 4800 
www.enterprise.nsw.gov.au 

 

OFFICIAL 

OFFICIAL 

 
Mr Steve Griffin 
Chief Executive Officer 
Greyhound Welfare Integrity Commission 
230 Howick St, 
Bathurst NSW 2795 
 
via email: Steve.Griffin@gwic.nsw.gov.au 
 
LLeetttteerr  ooff  CCeerrttiiffiiccaattiioonn  --  EExxpprreessssiioonn  ooff  ooppiinniioonn  aass  ttoo  tthhee  eeffffeeccttiivveenneessss  ooff  iinntteerrnnaall  ccoonnttrroollss  oovveerr  
ffiinnaanncciiaall  iinnffoorrmmaattiioonn    
  

 

I, Sam Wheatley, Acting Chief Financial Officer, acknowledge my responsibility for the design, 
implementation, and operation of internal control systems over the Greyhound Welfare Integrity 
Commission (the ‘Commission’)’s financial information for the financial year ended 30 June 2023. 

I certify, to the best of my knowledge and belief and having undertaken the relevant processes, that 
the Commission had a sufficiently effective system of internal controls to ensure that financial 
information presenting the financial position and performance of the Authority is true and fair in all 
material respects. 

This certification also acknowledges that the independent annual assurance reviews of the design 
and operating effectiveness of controls at GovConnect NSW for the SAP platform is clear and 
without any qualification or deviations. A clean report compared to previous years. 
 
 
 
Sincerely, 
 
 
 
  
SSaamm  WWhheeaattlleeyy  
Acting Chief Financial Officer 
 
26 September 2023 
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INDEPENDENT AUDITOR’S REPORT 
Greyhound Welfare and Integrity Commission 

 

ToMembersoftheNew South Wales Parliament 

Opinion 
Ihaveauditedtheaccompanying financialstatements of GreyhoundWelfareandIntegrity
Commission (the Commission),whichcomprise the StatementbytheChiefCommissionerand Chief 
ExecutiveOfficer,the Statement ofComprehensiveIncomefortheyearended 30 June 2023,the 
Statement of FinancialPosition as at 30 June 2023,theStatement of Changes in Equity and the
Statement of CashFlowsfortheyearthenended, notescomprisingaStatementofSignificant
AccountingPolicies andotherexplanatoryinformationofthe Commission andtheconsolidatedentity.
Theconsolidatedentitycomprisesthe Commission andtheentitiesitcontrolled at the year’s end or 
fromtimetotimeduringthefinancialyear. 

Inmyopinion,the financialstatements: 

• have beenpreparedinaccordancewithAustralianAccountingStandardsandtheapplicable
financialreportingrequirementsoftheGovernment Sector Finance Act 2018 (GSF Act),the
GovernmentSectorFinanceRegulation2018(GSFRegulation)andtheTreasurer'sDirections 

• presentsfairly the financialposition,financialperformanceandcashflows of the Commission 
andtheconsolidatedentity, 

 

My opinionshouldbereadinconjunctionwiththerestofthisreport. 

Basis for Opinion 
Iconducted myauditinaccordancewithAustralianAuditingStandards.Myresponsibilitiesunderthe
standardsaredescribedinthe‘Auditor’s Responsibilities for theAuditofthe FinancialStatements’ 
sectionofmyreport. 

Iamindependentofthe Commission andtheconsolidatedentity inaccordancewiththerequirements
of the: 

• AustralianAuditingStandards 
• AccountingProfessional and Ethical Standards Board’s APES 110 ‘Code of Ethicsfor

ProfessionalAccountants (includingIndependenceStandards)’ (APES 110). 
 

Parliament promotesindependencebyensuringtheAuditor-General andtheAuditOfficeof
New South Wales arenotcompromisedintheirrolesby: 

• providingthatonlyParliament,andnottheexecutivegovernment,canremovean 
Auditor-General 

• mandatingtheAuditor-General asauditorofpublicsectoragencies 
• precludingtheAuditor-General fromprovidingnon-auditservices. 
 

Ihavefulfilledmyotherethicalresponsibilitiesin accordancewithAPES110. 

IbelievetheauditevidenceIhaveobtainedissufficientandappropriatetoprovideabasisformy
auditopinion. 
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Other Information 
The Commission’s annual report for the year ended 30 June 2023 includesotherinformationin
additiontothe financialstatements and my Independent Auditor’s Report thereon. The Chief
ExecutiveOfficer is responsible for the other information. At the date of this Independent Auditor’s 
Report,theotherinformationIhavereceived comprisetheAnnualReport. 

Myopiniononthe financialstatements doesnotcovertheotherinformation.Accordingly,Idonot
expressanyformofassuranceconclusionontheotherinformation. 

Inconnectionwithmyauditofthe financialstatements,myresponsibilityistoreadtheother
informationand, indoingso,considerwhethertheotherinformationismateriallyinconsistentwiththe 
financialstatements ormyknowledgeobtainedin theaudit,orotherwiseappearstobematerially
misstated. 

If,basedontheworkIhaveperformed,Iconcludethereisamaterialmisstatementoftheother
information,Imustreportthatfact. 

I havenothingtoreportinthisregard. 

Chief Executive Officer’s Responsibilities for the Financial Statements 
The ChiefExecutiveOfficer isresponsibleforthepreparationandfairpresentationofthe financial
statements inaccordancewithAustralianAccountingStandardsandtheGSF Act,GSFRegulation
and Treasurer’s Directions.The ChiefExecutiveOfficer’s responsibilityalsoincludessuchinternal
control asthe ChiefExecutiveOfficer determinesisnecessarytoenablethepreparationandfair
presentationof the financialstatements thatare freefrommaterialmisstatement,whetherduetofraud
orerror. 

Inpreparingthe financialstatements,the ChiefExecutiveOfficer isresponsibleforassessingthe 
abilityofthe Commission andtheconsolidatedentity tocontinueasagoingconcern,disclosingas
applicable,mattersrelatedtogoingconcernandusingthegoingconcernbasisofaccounting. 

Auditor’s Responsibilities for the Audit of the Financial Statements 
Myobjectivesareto: 

• obtainreasonableassuranceaboutwhetherthe financialstatements asawholeare freefrom
materialmisstatement,whetherduetofraudor error 

• issuean Independent Auditor’s Report including my opinion. 
 

Reasonableassuranceisahighlevelofassurance,butdoesnotguaranteeanauditconductedin
accordancewithAustralianAuditingStandardswillalwaysdetectmaterialmisstatements.
Misstatementscanarisefromfraudorerror.Misstatementsareconsideredmaterialif,individuallyor
inaggregate,theycouldreasonablybeexpectedtoinfluencetheeconomicdecisionsuserstake
basedonthe financialstatements. 

Adescriptionofmyresponsibilitiesfortheauditofthe financialstatements islocatedattheAuditing
andAssuranceStandardsBoardwebsiteat:www.auasb.gov.au/auditors_responsibilities/ar3.pdf. The
description forms part of my auditor’s report. 
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Thescopeofmyaudit doesnot include,nor provideassurance: 

• thatthe Commission carriedouttheiractivitieseffectively,efficientlyandeconomically 
• aboutthesecurityandcontrolsovertheelectronicpublicationoftheaudited financial

statements onanywebsitewherethey maybepresented 
• aboutanyotherinformationwhichmayhavebeenhyperlinkedto/fromthe financialstatements. 
 

 

 

 

MaryYuen 
Director,FinancialAudit 

DelegateoftheAuditor-General for New South Wales 

27 October 2023 
SYDNEY 
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Securing a prosperous industry by improving welfare and integrity 
www.gwic.nsw.gov.au 

 

 

 
 

 
 

 
 
 
 

GREYHOUND WELFARE AND INTEGRITY COMMISSION 
 

STATEMENT BY THE CHIEF COMMISSIONER AND CHIEF EXECUTIVE OFFICER 
 
 

Pursuant to section 7.6(4) of the Government Sector Finance Act 2018 (‘the Act’), we state that these financial 
statements:  

(a) have been prepared in accordance with Australian Accounting Standards, the applicable requirements of 
the Act, the Government Sector Finance Regulation 2018 and the Treasurer’s Directions, and; 

(b) present fairly the Greyhound Welfare and Integrity Commission’s financial position, financial 
performance and cash flows.  

 

 

_________________________  

Brenton Taylor 
Chief Commissioner 

Date: 25 October 2023 

 

 

_________________________  

Steve Griffin 
Chief Executive Officer  

Date: 25 October 2023
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GREYHOUND WELFARE AND INTEGRITY COMMISSION 
 

STATEMENT OF COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2023 

  
Notes 

 
Consolidated 

 
Parent 

2023 
$000 

2022 
$000 

2023 
$000 

2022 
$000 

Expenses excluding losses      
Employee related 2(a) 11,336 10,531 - - 
Personnel services 2(b) - - 11,336 10,531 
Other operating expenses 2(c) 8,520 7,856 8,520 7,856 
Depreciation and amortisation 2(d) 840 651 840 651 
Finance costs 2(e) 26 23 26 23 
Total Expenses excluding losses   20,722 19,061 20,722 19,061 
       
Revenue      
Grants and contributions 3(a) 20,614 19,781 20,614 19,781 
Acceptance by the Crown of employee benefits 
and other liabilities 

 
3(b) 

 
25 

 
(120) 

 
- 

 
- 

Other revenue 3(c) 390 443 415      323 
Total Revenue  21,029 20,104 21,029 20,104 
      
Other gains/(losses) 4 24 (24) 24 (24) 
      
NET RESULT    331 1,019 331 1,019 
      
Other comprehensive income 
 

 - - - - 

 
TOTAL COMPREHENSIVE INCOME / (LOSS) 
 

 
331 1,019 331 1,019 

 
The accompanying notes form part of these financial statements. 
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The accompanying notes form part of these financial statements. 

 
  

GREYHOUND WELFARE AND INTEGRITY COMMISSION 
 

STATEMENT OF FINANCIAL POSITION  
AS AT 30 JUNE 2023 

  
Notes 

 
Consolidated 

 
Parent 

2023 
$000 

2022 
$000 

2023 
$000 

2022 
$000 

      
ASSETS      
Current Assets      
Cash and cash equivalents 5 3,997 2,517 3,997 2,517 
Receivables 6 127 392 127 392 
Total Current Assets  4,124 2,909 4,124 2,909 
      
Non-Current Assets      
Property, plant and equipment 7 658 795 658 795 
Right-of-use assets 8 1,212 1,454 1,212 1,454 
Intangible assets 9 0 218 0 218 
Total Non-Current Assets  1,870 2,467 1,870 2,467 
Total Assets  5,994 5,376 5,994 5,376 
      
LIABILITIES      
Current Liabilities      
Payables 10 1,303 889 1,303 889 
Lease liabilities 11 392 367 392 367 
Provisions 12 1,128 1,045 1,128 1,045 
Contract liabilities 13 122 93 122 93 
Total Current Liabilities  2,945 2,394 2,945 2,394 
      
Non-Current Liabilities      
Lease liabilities 11 886 1,147 886 1,147 
Provisions 12 55 55 55 55 
Contract liabilities 13 96 99 96 99 
Total Non-Current Liabilities  1,037 1,301 1,037 1,301 
Total Liabilities  3,982 3,695 3,982 3,695 
      
Net Assets   2,012 1,681 2,012 1,681 
      
EQUITY      
Accumulated funds   2,012 1,681 2,012 1,681 
Total Equity  2,012 1,681 2,012 1,681 
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GREYHOUND WELFARE AND INTEGRITY COMMISSION 
 

STATEMENT OF CHANGES IN EQUITY 
FOR THE YEAR ENDED 30 JUNE 2023 

 Consolidated Parent 
 

Notes 
Accumulated 

Funds 
Total Equity Accumulated 

Funds 
Total Equity 

  $000 $000 $000 $000 
 
Balance at 1 July 2022 

  
1,681 

 
1,681 

 
1,681 

 
1,681 

 
Net Result for the year 

  
331 

 
331 

 
331 

 
331 

Other comprehensive income  - - - - 
Balance at 30 June 2023  2,012 2,012 2,012 2,012 
 
Balance at 1 July 2021 

  
662 

 
662 

 
662 

 
662 

 
Net Result for the year 

  
1,019 

 
1,019 

 
1,019 

 
1,019 

Other comprehensive income  - - - - 
Balance at 30 June 2022  1,681 1,681 1,681 1,681 

 
 

The accompanying notes form part of these financial statements. 
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GREYHOUND WELFARE AND INTEGRITY COMMISSION 

 
STATEMENT OF CASH FLOWS 

FOR THE YEAR ENDED 30 JUNE 2023 
  

Notes 
 

Consolidated 
 

Parent 
 2023 

$000 
2022 
$000 

2023 
$000 

2022 
$000 

CASH FLOWS FROM OPERATING ACTIVITIES      
Payments      
Personnel services  - - (11,169) (10,663) 
Employee related  (11,169) (10,663) - - 
Suppliers of goods and services  (8,798) (8,719) (8,798) (8,719) 
Finance costs  2(e) (26) (23) (26) (23) 
Total Payments  (19,993) (19,405) (19,993) (19,405) 
      
Receipts      
Grants and other contributions  20,614 19,781 20,614 19,781 
Other revenue  429 518 429 518 
Net GST receipts  885 553 885 553 
Total Receipts  21,928 20,852 21,928 20,852 
      
NET CASH FLOWS FROM OPERATING ACTIVITIES 16 1,935 1,447 1,935 1,447 
      
CASH FLOWS FROM INVESTING ACTIVITIES      
Purchases of property, plant and equipment  (69) (243) (69) (243) 
NET CASH FLOWS FROM INVESTING ACTIVITIES  (69) (243) (69) (243) 
      
CASH FLOWS FROM FINANCING ACTIVITIES      
Proceeds of short term loans from DCS  - 1,300 - 1,300 
Payment of principal portion of lease liabilities   

(386) 
 

(300) 
 

(386) 
 

(300) 
Repayment of short term loans to DCS  - (1,300) - (1,300) 
NET CASH FLOWS FROM FINANCING ACTIVITIES  (386) (300) (386) (300) 
      
NET INCREASE/(DECREASE) IN CASH AND CASH 
EQUIVALENTS 

  
1,480 

 
904 

 
1,480 

 
904 

      
Opening cash and cash equivalents  2,517 1,613 2,517 1,613 
 
CLOSING CASH AND CASH EQUIVALENTS 

 
5 

 
3,997 

 
2,517 

 
3,997 

 
2,517 

 
 
The accompanying notes form part of these financial statements. 
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GREYHOUND WELFARE AND INTEGRITY COMMISSION 
 

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
 

FOR THE YEAR ENDED 30 JUNE 2023 
 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
(a) Reporting Entity 
 
The Greyhound Welfare and Integrity Commission is a NSW Government entity, established pursuant to the 
Greyhound Racing Act 2017. The Greyhound Welfare and Integrity Commission ('the Group') comprises Greyhound 
Welfare and Integrity Commission ('the Commission') and the entity under its control, the Office of the Greyhound 
Welfare and Integrity Commission ('the Office'). The Group is a NSW government entity and is controlled by the 
State of New South Wales, which is the ultimate parent. The Group is a not-for-profit entity (as profit is not its 
principal objective) and it has no cash generating units. The Group was established on 3 July 2017.  
 
In the process of preparing the financial statements for the consolidated group, consisting of the Commission and 
the Office, all inter-entity transactions and balances have been eliminated, and like transactions and other events 
are accounted for using uniform accounting policies. 
 
These financial statements have been authorised for issue by the Chief Commissioner and Chief Executive Officer on 
the date the accompanying statement by the Chief Commissioner and Chief Executive Officer was signed. 
 
(b) Basis of Preparation 
 
The Group’s financial statements are general purpose financial statements which have been prepared on an accruals 
basis and in accordance with: 

 applicable Australian Accounting Standards (AAS) (which include Australian Accounting Interpretations); 
 the requirements of the Government Sector Finance Act 2018 (‘the Act’);  
 Government Sector Finance Regulation 2018; and 
 Treasurer’s Directions issued under the GSF Act. 

 
Property, plant and equipment is reported at depreciated historical cost as a proxy of fair value.  Other financial 
statement items are prepared in accordance with the historical cost convention except where specified otherwise. 
 
Judgements, key assumptions and estimations that management has made are disclosed in the relevant notes to the 
financial statements.   
 
All amounts are rounded to the nearest one thousand dollars and are expressed in Australian currency, which is the 
Group’s presentation and functional currency. 
 
(c) Statement of Compliance 
 
The financial statements and notes comply with Australian Accounting Standards, which include Australian Accounting 
Interpretations. 
 
(d) Going concern 
 
The Group’s financial statements have been prepared on a going concern basis.  
 
In June 2021, the Minister for Better Regulation and Innovation announced a new funding arrangement whereby the 
Greyhound Welfare and Integrity Commission is predominantly funded from NSW Government sources directly or 
indirectly, rather than from direct funding by the industry’s commercial arm, Greyhound Racing NSW (GRNSW).  As a 
result, the GRNSW operating licence was amended to direct instalments of Point of Consumption Tax received by 
GRNSW from NSW Treasury to be transferred to the Commission from 1 July 2021. 
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The full impact of this change is reflected in the current financial year cashflow.  During the 2022/23 financial year, 
the Commission received Treasury funding via the Department of Enterprise, Investment and Trade (DEIT), and Point 
of Consumption Tax via GRNSW. The current structure of funding is expected to continue for the foreseeable future.   
 
Management has prepared a 10 year cash flow forecast and a detailed 12 month cash flow forecast, taking into 
account the budgeted outflows of the Group and the expected funding from Treasury and GRNSW based on the 
existing funding arrangements. The forecast supports the preparation of the Group’s accounts on a going concern 
basis as it is expected that funding inflows will at least equal budgeted outflows for the next three years.  
 
(e) eTrac 
 
During the financial year development of the eTrac system continued and is substantially complete at 30 June 2023. 
 
The project is performing to expectation and budget and accordingly there is a reasonable expectation that the 
completed solution will enhance the performance of the Group. All pre-determined milestones have been met. The 
development costs are represented as an expense in the financial statements when incurred consistent with the 
Groups’ initial assessment in the previous reporting period, where the expenditure does not meet the asset definition 
under applicable Approved Accounting Standards. 
The financial result includes operating expenses of $1.39 million (Note 2(c)) in relation to the eTrac project.  
 
The project is scheduled to complete by the end of July 2023 and once complete the project is anticipated to enhance 
the Group’s activities by supporting NSW Government outcomes concerning the welfare and integrity of the NSW 
Greyhound Racing Industry.The costs for continued maintenance and development of eTrac within its present 
architecture will be of an expense nature in accordance with applicable Asutralian Accounting Standards. 
 
(f) COVID-19 & NSW Floods 
 
The primary area of heightened risk from the ongoing COVID-19 pandemic is to the Group’s workforce, in both public-
facing and office-based roles. As a result, significant focus has been placed on managing work health and safety (WHS) 
risks, comprising physical, mental and social risks.  
 
Public-facing staff have been provided with guidance in relation to hygiene, travel, illness prevention, flexible working 
and are provided with the resources needed to comply with NSW Health directions. The Group continues to support 
the health and safety of all its staff, including providing Covid leave and reimbursement for flu vaccinations. 
 
Progress on the eTrac system development and various other strategic implementations were delayed due to the 
pandemic, however there is no adverse impact on the financial position of the Group. There has been no impact on 
the Group’s liquidity or credit risk profiles due to COVID-19 or the floods and as a result there is no uncertainty about 
the Group’s ability to continue as a going concern at 30 June 2023. 
 
The fair value of the Group’s assets, having consideration of the above impairment indicators, have not been 
compromised. 
 
Other than the above, it has not come to the Group’s attention that there has been any other significant impact on 
the financial statements for the reporting period. 
 
(g) Administered Activities 
 
The Group administers, but does not control, certain activities on behalf of the Crown in right of the State of New 
South Wales (Crown). It is accountable for the transactions relating to those administered activities but does not have 
the discretion to deploy the resources for the achievement of the Group’s own objectives. 
 
Transactions and balances relating to the administered activities are not recognised as the Group’s incomes, expenses, 
assets and liabilities, but are disclosed in Note 19 as “Administered Income”. 
 
(h) Accounting for the Goods and Services Tax (GST) 
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Income, expenses and assets are recognised net of the amount of GST, except that the: 

 amount of GST incurred by the Group as a purchaser, that is not recoverable from the Australian Taxation 
Office (ATO), is recognised as part of the cost of acquisition of an asset or as part of an item of expense; and 

 receivables and payables are stated with the amount of GST included. 
 
Cash flows are included in the Statement of Cash Flows on a gross basis.  The GST components of cash flows arising 
from all activities which are recoverable from, or payable to, the ATO are classified as operating cash flows. 
 
(i) Reporting periods and comparative Information 
 
Except when an Australian Accounting Standard permits or requires otherwise, comparative information is disclosed 
in respect of the previous financial year to 30 June 2022, for all amounts reported in the financial statements. 
 
The statements refer to the years 2023 and 2022.  Unless otherwise stated, 2023 refers to the financial year to 30 
June 2023 and 2022 refers to the financial year to 30 June 2022. 
 
(j) Changes in Accounting Policy, Including New or Revised Australian Accounting Standards  
 

(i) Effective for the first time in 2022-23 

The accounting policies applied in 2022-23 are consistent with those of the previous financial year. 
 
There are no new standards, amendments and interpretations effective for the first time in 2022-23. There is no 
impact on the financial statements of the Group: 
 

(ii) Issued but Not Yet Effective  

The following new Accounting Standards/Interpretations have been issued but are not yet effective: 
 AASB 17 Insurance Contracts 
 AASB 2020-1 Amendments to Australian Accounting Standards – Classification of Liabilities as Current or Non-

current 
 AASB 2020-3 Amendments to Australian Accounting Standards – Annual Improvements 2018–2020 and Other 

Amendments 
 AASB 2020-6 Amendments to Australian Accounting Standards – Classification of Liabilities as Current or Non-

current – Deferral of Effective Date 
 AASB 2021-2 Amendments to Australian Accounting Standards – Disclosure of Accounting Policies and Definition 

of Accounting Estimates 
 AASB 2021-5 Amendments to Australian Accounting Standards – Deferred Tax related to Assets and Liabilities 

arising from a Single Transaction 
 AASB 2021-6 Amendments to Australian Accounting Standards – Disclosure of Accounting Policies: Tier 2 and 

Other Australian Accounting Standards 
 AASB 2021-7a, AASB 2021-7b, and AASB 2021-7c Amendments to Australian Accounting Standards – Effective 

Date of Amendments to AASB 10 and AASB 128 and Editorial Corrections 
 AASB 2022-1 Amendments to Australian Accounting Standards – Initial Application of AASB 17 and AASB 9 – 

Comparative Information 
 AASB 2022-5 Amendments to Australian Accounting Standards – Lease Liability in a Sale and Leaseback 
 AASB 2022-6 Amendments to Australian Accounting Standards – Non-current Liabilities with Covenants 
 AASB 2022-7 Editorial Corrections to Australian Accounting Standards and Repeal of Superseded and Redundant 

Standards 
 AASB 2022-8 Amendments to Australian Accounting Standards – Insurance Contracts: Consequential 

Amendments 
 AASB 2022-9 Amendments to Australian Accounting Standards – Insurance Contracts in the Public Sector 
 AASB 2022-10 Amendments to Australian Accounting Standards – Fair Value Measurement of Non-Financial 

Assets of Not-for-Profit Public Sector Entities 
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The Group has not early adopted any new accounting standards, amendments and interpretations in compliance with 
NSW Treasury Circular 23-04 Mandates of options and major policy decisions under Australian Accounting Standards. 
The above standards and amendments issued but not yet effective will have no impact to the Group's financial 
reporting requirements.  
 
(k) Machinery of Government 
Under the Administrative Arrangements (Second Perrottet Ministry—Transitional) Order 2021 dated 21 December 
2021, the Greyhound Welfare and Integrity Commission was transferred to the Department of Enterprise, Investment 
and Trade (DEIT) cluster.  This Order took effect from 1 April 2022 and there has been no material financial impact on 
the Group. 
 
(l) Superannuation on Annual Leave Loading 
The Group has determined that it is not probable a liability arises to pay superannuation on annual leave loading. This 
position has been formed based on current inquiries, other information currently available to management, and after 
considering the facts from a decision in the Federal Court of Australia: Finance Sector Union of Australia v 
Commonwealth Bank of Australia [2022] FedCFamC2G 409. That decision confirmed that, in relation to the industrial 
agreement considered in that case, annual leave loading did not form part of ordinary time earnings and therefore, 
did not require superannuation contributions to be made under superannuation guarantee legislation because the 
obligation to pay annual leave loading was not referable to ordinary hours of work or to ordinary rates of pay. Rather, 
it was paid by reference to the period of annual leave, and for the purpose of compensating employees for their loss 
of opportunity to work additional hours at higher rates during this period. 
 
This position will be re-assessed in future reporting periods as new information comes to light on this matter. 
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2. EXPENSES EXCLUDING LOSSES 
 

             Consolidated             Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
(a) Employee Related Expenses     
Salaries and wages (including annual leave) 9,878 8,929 - - 
Superannuation 827 720 - - 
Long service leave (recovery) / expense (9) (186) - - 
Payroll tax 574 465 - - 
Fringe benefits tax - 2 - - 
Workers’ compensation insurance 66 106 - - 
Redundancy payments - 495 - - 
 11,336 10,531 - - 
(b) Personnel Services     
Personnel services - - 11,336 10,531 
 - - 11,336 10,531 

 
Recognition and Measurement 
Long service leave 
The factors that contributed to negative long service leave expense are as follows: 
• The discount rate used in calculating the annual obligations fluctuates based on economic factors. The impact of 
a higher discount rate is to reduce the present value of the provision held by Treasury. Discount rates are provided 
by Treasury based on the bond rate at each balance date. 
• Employees with long service leave balances who leave the organisation causes a reduction in the liability and the 
corresponding acceptance by the Crown (see Note 3(b)). 

 
Personnel services 
The cost of personnel service in respect of salaries and wages, superannuation, annual leave, and long service 
leave are recognised when it is probable that settlement will be required.  
 
 

(c) Operating Expenses   
             Consolidated             Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Media & communications 22 21 22 21 
Auditor’s remuneration for audit of the 
financial statements 

 
47 

 
43 

 
47 

 
43 

Computer software licences & support 984 439 984 439 
Consultancy 139 259 139 259 
Contractors 1,251 1,083 1,251 1,083 
Corporate services provided by Government 
departments 

 
530 

 
498 

 
530 

 
498 

eTrac project development expenses 1,389 1,924 1,389 1,924 
Fees for services 421 548 421 548 
Industry support initiatives 56 - 56 - 
Insurance 80 80 80 80 
Motor vehicle operating costs 240 275 240 275 
Occupancy and maintenance 144 147 144 147 
Postage, couriers and phone 259 272 259 272 
Printing, stationery, consumables and stores 168 132 168 132 
Racing Appeals Tribunal 86 - 86 - 
Swabs analysis 1,841 1,578 1,841 1,578 
Travel 519 261 519 261 
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Other operating expenses 344 296 344 296 
 8,520 7,856 8,520 7,856 

 
Recognition and Measurement 
 
Corporate services provided by Government departments  
The Group recognises the cost of services provided to it by other Government departments at invoiced cost.  These 
services include a share of centralised hardware, infrastructure, software licences and associated support.  

 
Insurance  
The Group’s insurance activities are conducted through the NSW Treasury Managed Fund Scheme of self-
insurance for Government entities.  The expense (premium) is determined by the Fund Manager based on past 
claims experience and based on the Group’s total wages.  

 
(d) Depreciation and Amortisation Expense 

             Consolidated             Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Depreciation      

- Plant and equipment 73 6 73 6 
- Leasehold improvements 134 86 134 86 

 207 92 207 92 
Amortisation – Right-of-use assets     

- Buildings 278 240 278 240 
- Motor Vehicles 138 72 138 72 

 416 312 416 312 
Amortisation     

- Intangible assets 217 247 217 247 
 840 651 840 651 

 
Refer to Note 7, 8 and 9 for recognition and measurement policies on depreciation and amortisation. 
 
Accounting Estimates 
The useful lives of plant and equipment, and intangible assets have been assessed at 4 years (2022: 4 years).  The 
useful life of leasehold improvements is 10 years, consistent with the period of the office lease (2022: 10 years). 

 
(e) Finance Costs 

             Consolidated             Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Interest expense from lease liabilities 26 23 26 23 
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3. REVENUE 
 
(a)  Grants and contributions  

             Consolidated             Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Point of Consumption Tax from GRNSW 11,114 6,210 11,114 6,210 
Treasury funding via Department of 
Enterprise, Investment and Trade 

 
9,500 

 
- 

 
9,500 

 
- 

Treasury funding via Department of 
Customer Service 

 
- 

 
9,981 

 
- 

 
9,981 

Department of Customer Service – Grant - 3,590 - 3,590 
 20,614 19,781 20,614 19,781 
     

 
Recognition and Measurement 
Income is recognised in accordance with the requirements of AASB 15 Revenue from Contracts with Customers or 
AASB 1058 Income of Not-for-Profit Entities, dependent on whether there is a contract with a customer defined 
by AASB 15. Commentary regarding the accounting policies for the recognition of income are discussed below. 
 
Income from appropriations, other than deemed appropriations (of which the accounting treatment is based on 
the underlying transaction), does not contain enforceable and sufficiently specific performance obligations as 
defined by AASB 15. Therefore, except as specified below, appropriations (other than deemed appropriations) are 
recognised as income when the entity obtains control over the assets comprising the appropriations. Control over 
appropriations is normally obtained upon the receipt of cash.  

 
The Appropriation Act 2022 (Appropriations Act) including subsequent variations, appropriates the sum of $2.99B 
(2022: $17B to DCS) to the Minister for Enterprise, Investment and Trade out of the Consolidated Fund for the 
services of the Department of Enterprise, Investment and Trade for the year 2022–23. The spending authority of 
the Minister for Enterprise, Investment and Trade has been delegated or subdelegated to officers of the 
Department of Enterprise, Investment and Trade (DEIT) and entities that it is administratively responsible for, 
including the Greyhound Welfare and Integrity Commission Group. 
 
The Treasury and Energy Legislation Amendment Act 2022 made some amendments to sections 4.7 and 4.9 of 
the Government Sector Finance Act 2018 (the GSF Act). These amendments commenced on 14 November 2022 
and are applied retrospectively. As a result, the lead Minister for the Authority being the Minister for Enterprise, 
Investment and Trade, is taken to have been given an appropriation out of the Consolidated Fund under the 
authority section 4.7 of the GSF Act, at the time the Authority receives or recovers any deemed appropriation 
money, for an amount equivalent to the money that is received or recovered by the Authority. These deemed 
appropriations are taken to have been given for the services of DEIT.  
 
In addition, government money that the Authority receives or recovers, from another GSF agency, of a kind 
prescribed by the GSF regulations that forms part of the Consolidated Fund, is now capable of giving rise to 
deemed appropriations where the receiving agency has a different lead Minister to the agency making the 
payment, or one or both of the agencies is a special office (as defined in section 4.7(8)).  
 
On 16 June 2023, the GSF Amendment (Deemed Appropriations) Regulation 2023 was approved to bring the GSF 
regulations in line with the above deemed appropriation amendments to the GSF Act.  
 
A summary of compliance is disclosed in the financial statements of the Annual Report of DEIT. It has been 
prepared by aggregating the spending authorities of the Minister for Enterprise, Investment and Trade for the 
services of DEIT. It reflects the status at the point in time this disclosure statement is being made. The 
Authority’s spending authority and expenditure is included in the summary of compliance.  
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The delegation/sub-delegations for FY22/23 and FY21/22, authorising officers of the Authority to spend 
Consolidated Fund money, impose limits on the amounts of individual transactions, but not the overall 
expenditure of the Authority. However, as they relate to expenditure in reliance on a sum appropriated by 
legislation, the delegation/sub-delegations are subject to the overall authority of DEIT to spend monies under 
relevant legislation. The individual transaction limits have been properly observed. The information in relation to 
the aggregate expenditure limit from the Appropriations Act and other sources is disclosed in the summary of 
compliance table included in the financial statements of the Annual Report of DEIT. (2022: Department of 
Customer Service) 
 
The Group receives funding from DEIT which receives appropriations from the Consolidated Fund. 
Appropriations for each financial year are set out in the Appropriation Bill that is prepared and tabled for that 
year, The State Budget and related 2023-24 Appropriation Bill has been delayed until September 2023. However, 
pursuant to section 4.10 of the GSF Act, the Treasurer has authorised Ministers to spend  specified amounts 
from Consolidated Fund. The authorisation is current from 1 July 2023 until the earlier of 30 September 2023 or 
enactment of the 2023-24 Appropriation Act.  
 
The Group received a grant in the 2022 year of $3,590,000 from the Department of Customer Service for the 
purpose of developing the eTrac system referred to in Note 1(e).  
 

 
(b) Acceptance by the Crown in the right of the State of New South Wales (‘Crown’) of Employee Benefits 
and Other Liabilities 

 
The following liabilities and/or expenses have been assumed by the Crown. 

              Consolidated             Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Superannuation 41 37 - - 
Long service leave (18) (159) - - 
Payroll tax 2 2 - - 
 25 (120) - - 

 
Recognition and Measurement 
Long service leave 
The factors that contributed to the negative long service leave recoupment in 2023 are as follows: 
• The impact of a higher discount rate is to reduce the present value of the provision held by Treasury. Discount 
rates are provided by Treasury based on the bond rate at each balance date. 
• In 2023 (and 2022) several employees used long service leave balances or left the organisation which reduced 
the liability and the corresponding long service leave and related on-costs expense (see Note 2(a)). 
 
 
(c) Other Revenue 

              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Registration service fee income 389 442 389 442 
Other revenue 1 1 26 (119) 
 390 443 415 323 

 
Recognition and Measurement 
Registration service fee income 
Revenue from rendering of services is recognised when the Group satisfies the performance obligation by 
transferring the promised services.  For the Group, this service is the grant of a conditional right of participation 
as a registered greyhound, person or entity in the greyhound racing industry in NSW.  Revenue is recognised at 
the time of registration and the fee is constructively received. The revenue is measured at the transaction price 
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set for each registration service.  No element of financing is deemed present as payments are due when the service 
is provided. 
 
Where registration fees relate to periods beyond the current financial year, any fee income is recognised in the 
Statement of Financial Position as unearned income. Refer to Contract Liabilities note (Note 13) for the disclosure 
of the aggregate amount of the transaction price allocated to performance obligations that are unsatisfied (or 
partially unsatisfied) at the end of the reporting period, and when the entity expects to recognise the unsatisfied 
portion as revenue.  
 
Other revenue 
Other revenue for the Parent entity includes long service leave recouped by the Crown and minor amounts 
received from greyhound racing participants for services which are not registration services. 
 
 
 
4. OTHER GAINS / (LOSSES) 

              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Impairment of right-of-use motor vehicles 24 (24) 24 (24) 
 24 (24) 24 (24) 

 
Recognition and Measurement 
Impairment losses may arise on non-financial assets held by the Group from time to time. Accounting for 
impairment losses is dependent upon the individual asset (or group of assets) subject to impairment. Accounting 
policies and events giving rise to impairment losses and subsequent adjustments are disclosed in Notes 7 and 8. 

 
 

5. CURRENT ASSETS - CASH AND CASH EQUIVALENTS 
              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Cash at bank and on hand 3,997 2,517 3,997 2,517 

 
For the purposes of the Statement of Cash Flows, cash and cash equivalents includes cash at bank and cash on 
hand, excluding cash held on behalf of the Crown. At 30 June 2023 the Commission held cash of $1,630 on behalf 
of the Crown (2022: $6,800). These amounts are included in Note 19 Administered income. 
 
Cash and cash equivalent assets recognised in the Statement of Financial Position are reconciled at the end of the 
financial year as shown in the Statement of Cash Flows as follows: 
 

              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Cash and cash equivalents 
(as per Statement of Financial Position) 

 
3,997 

 
2,517 

 
3,997 

 
2,517 

Closing cash and cash equivalents  
(as per Statement of Cash Flows) 

 
3,997 

 
2,517 

 
3,997 

 
2,517 

 
Refer to Note 17 for details regarding credit risk and market risk arising from financial instruments. 
 
 
6. CURRENT ASSETS – RECEIVABLES 

              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
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GST receivable 94 219 94 219 
Prepaid expenses 31 158 31 158 
Other 2 15 2 15 
 127 392 127 392 

Recognition and Measurement 
Receivables 
Receivables are initially recognised at fair value inclusive of any directly attributable transaction costs. Trade 
receivables that do not contain a significant financing component are measured at the transaction price. Short 
term receivables with no stated interest rate are measured at the original invoice amount where the effect of 
discounting is immaterial. 
 
Subsequent measurement  
The Group holds receivables with the objective to collect the contractual cash flows and therefore measures them 
at amortised cost using the effective interest method, less any impairment. Changes are recognised in the net 
result for the year when impaired, derecognised or through the amortisation process.  
 
Impairment  
The Group’s receivable values have been considered in light of COVID-19 and it has been determined that the 
pandemic has not resulted in a change to the expected value of each receivable. 
 
The Group recognises an allowance for Expected Credit Losses (ECLs) for all debt financial assets not held at fair 
value through profit or loss. ECLs are based on the difference between the contractual cash flows that the Group 
expects to receive, discounted at the original effective interest rate.  
 
Prepayments 
Prepayments are payments for goods and services with a future economic benefit. Prepayments are initially 
recognised at cost plus any directly attributable transaction costs. These costs are subsequently amortised as an 
expense as and when the the economic benefit is realised or converted to another asset. 
 
 
7. NON-CURRENT ASSETS - PROPERTY, PLANT AND EQUIPMENT 
 

 
 

Plant and 
Equipment 

$’000 

Leasehold 
Improvements 

$’000 

 
Total 
$’000 

30 June 2023 – fair value    
Gross carrying amount 251 972 1,223 
Accumulated depreciation and impairment (72) (494) (566) 

Net carrying amount  179 478 657 
    
30 June 2022 – fair value    
Gross carrying amount 268 902 1,170 
Accumulated depreciation and impairment (16) (359) (375) 

Net carrying amount  252 543 795 
    

 
Reconciliation 
A reconciliation of the carrying amounts of each class of property, plant and equipment at the beginning and end 
of the reporting period is set out below: 
 

 
 

Plant and 
Equipment 

$’000 

Leasehold 
Improvements 

$’000 

 
Total 
$’000 

Year ended 30 June 2023    
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Net carrying amount at the beginning of the financial 
year 252 543 795 
Additions in current year - 69 69 
Depreciation expense (73) (134) (207) 
Net carrying amount at the end of the financial year 179 478 657 

 
 
 

Plant and 
Equipment 

$’000 

Leasehold 
Improvements 

$’000 

 
Total 
$’000 

Year ended 30 June 2022    
Net carrying amount at the beginning of the financial 
year 15 629 644 
Additions in current year 243 - 243 
Depreciation expense (6) (86) (92) 
Net carrying amount at the end of the financial year 252 543 795 

 
Recognition and Measurement 
Property, Plant and Equipment  
Property, plant and equipment are initially recognised at cost and subsequently revalued at fair value less 
accumulated depreciation and impairment. Cost is the amount of cash or cash equivalents paid or the fair value 
of the other consideration given to acquire the asset at the time of its acquisition or construction or, where 
applicable, the amount attributed to that asset when initially recognised in accordance with the requirements of 
other Australian Accounting Standards. Fair value is the price that would be received to sell an asset in an orderly 
transaction between market participants at measurement date. The Group has used depreciated historic cost as 
a proxy for fair value and assessed this value for any indicators of impairment. 
 
Capitalisation Thresholds 
Property, plant and equipment and intangible assets costing $5,000 and above individually (or forming part of a 
network costing more than $5,000) are capitalised. 
 
Maintenance 
Day-to-day servicing costs or maintenance are charged as expenses as incurred, except where they relate to the 
replacement of a part or component of an asset, in which case the costs are capitalised and depreciated. 
 
Depreciation of Property, Plant and Equipment 
Depreciation is provided for on a straight line basis for all depreciable assets to write off the depreciable amount 
of each asset as it is consumed over its useful life to the Group. All material identifiable components of assets are 
depreciated separately over their useful lives. 
 
The value of the assets is depreciated with the useful lives of each asset class as follows: 

Office equipment   3-4 years 
Leasehold improvements  the shorter of the lease period or the assets’ useful lives 

 
Impairment of Property, Plant and Equipment 
The Group assesses at each reporting date whether there is an indication that an asset may be impaired. If any 
indication exists, or when annual impairment testing for an asset is required, the Group estimates the asset’s 
recoverable amount. When the carrying amount of an asset exceeds its recoverable amount, the asset is 
considered impaired and is written down to its recoverable amount. 
 
Subsequent to the completion of the 2022 Financial Statements, the insurance claim pertaining to the leased 
vehicles identified as impaired was completed and resulted in the settlement of the lease and derecognition of 
the right of use asset without financial impact to the group. This resulted in the reversal of the impairment in the 
current reporting period. 
 
There are no other asset impairment impacts at the reporting date. 
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8. NON-CURRENT ASSETS – RIGHT-OF-USE ASSETS 

 
The following table presents right-of-use assets: 

 
 

 
Buildings 

$’000 

Motor  
Vehicles 

$’000 

 
Total 
$’000 

Year ended 30 June 2023    
Net carrying amount at the beginning of 
the financial year 1,193 261 1,454 
Additions 59 76 135 
Lease remeasurement 41 - 41 
(Impairment)/reversal - 24 24 
Derecognition - (27) (27) 
Depreciation expense (278) (137) (415) 
Net carrying amount at the end of the 
financial year 1,015 197 1,212 

    
Year ended 30 June 2022 - - - 
Net carrying amount at the beginning of 
the financial year 1,104 36 1,140 
Additions 329 306 635 
Impairment - (24) (24) 
Lease remeasurement - 15 15 
Depreciation expense (240) (72) (312) 
Net carrying amount at the end of the 
financial year 1,193 261 1,454 

 
Recognition and measurement  
Right-of-use assets under leases 
The Group assesses at contract inception whether a contract is, or contains, a lease. That is, if the contract conveys 
the right to control the use of an identified asset for a period of time in exchange for consideration. The Group 
recognises lease liabilities to make lease payments and right-of-use assets representing the right to use the 
underlying assets, except for short-term leases and leases of low-value assets. 
 
i. Right-of-use assets 
The Group recognises right-of-use assets at the commencement date of the lease (ie the date the underlying asset 
is available for use). Right-of-use assets are initially measured at the amount of initial measurement of the lease 
liability, adjusted by any lease payments made at or before the commencement date, any lease incentives, any 
initial direct costs incurred, and estimated costs of dismantling and removing the asset or restoring the site. 
 
Right-of-use assets are subsequently measured at cost and are depreciated on a straight-line basis over the shorter 
of the lease term and the estimated useful lives of the assets.   
 
Impairment 
Right-of-use assets are subject to impairment. The Group assesses, at each reporting date, whether there is an 
indication that an asset may be impaired. If any indication exists, or when annual impairment testing for an asset 
is required, the Group estimates the asset’s recoverable amount. When the carrying amount of an asset exceeds 
its recoverable amount, the asset is considered impaired and is written down to its recoverable amount. 
 
Right-of-use motor vehicles 
Subsequent to the completion of the 2022 Financial Statements, the insurance claim pertaining to the leased 
vehicles identified as impaired was finalised and resulted in the settlement of the lease and derecognition of the 
right of use asset without financial loss to the group. This resulted in the reversal of the impairment in the 
current reporting period. 
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ii. Short-term leases and leases of low-value assets 
The Group has elected to recognise payments for short-term leases and low value leases as expenses on a straight-
line basis, instead of recognising a right-of-use asset and lease liability. Short-term leases are leases with a lease 
term of 12 months or less. The Group holds several short term leases for motor vehicles which are currently subject 
to month to month hire arrangements until these can be replaced. Significant delays are being experienced for 
new cars to be delivered to Australia. 
 
Amounts paid in relation to short term leases not capitalised: 
 

 
 

 
Buildings 

$’000 

Motor  
Vehicles 

$’000 

 
Total 
$’000 

    
Year ended 30 June 2023    
  Short term operating leases - 33 33 
    
Year ended 30 June 2022    
  Short term operating leases - 69 69 

 
 
9. NON-CURRENT ASSETS – INTANGIBLE ASSETS 

 Software 
$’000 

Year ended 30 June 2023  
Cost (gross carrying amount) 991 
Accumulated amortisation and impairment (991) 
Net carrying amount  - 
  
Year ended 30 June 2022  
Cost (gross carrying amount) 991 
Accumulated amortisation and impairment (773) 
Net carrying amount  218 

 
Reconciliation 
A reconciliation of the cost of intangible assets at the beginning and end of the current and previous reporting 
period is set out below: 

 
 

Software 
$’000 

Year ended 30 June 2023  
Net carrying amount at the beginning of the financial year  

218 
Amortisation (recognised in depreciation and amortisation) (218) 
Net carrying amount at the end of the financial year  

- 
 

 Software 
$’000 

Year ended 30 June 2022  
Net carrying amount at the beginning of the financial year  

465 
Amortisation (recognised in depreciation and amortisation) (247) 
Net carrying amount at the end of the financial year  

218 
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Recognition and Measurement 
The Group recognises intangible assets only if it is probable that future economic benefits will flow to the Group 
and if the cost of the asset can be measured reliably. Intangible assets are measured initially at cost. Where an 
asset is acquired at no or nominal cost, the cost is its fair value as at the date of acquisition.  
 
Following initial recognition, intangible assets are subsequently measured at fair value only if there is an active 
market. As there is no active market for the Groups’ intangible assets, the assets are carried at cost less any 
accumulated amortisation and impairment losses. 
 
The useful lives of the Group’s intangible assets are assessed to be finite. The Group’s intangible assets in use are 
amortised using the straight-line method over 4 years. The amortisation period and the amortisation method for 
an intangible asset with a finite useful life are reviewed at least at the end of each reporting period.  
 
Intangible assets are tested for impairment where an indicator of impairment exists. Where such an indicator is 
identified, a measurement of the recoverable value is undertaken. If the recoverable amount is less than its 
carrying amount, the carrying amount is reduced to the recoverable amount and the reduction is recognised as an 
impairment loss. The Groups intangible assets relate to capitalised custom development of the OneGov platform 
to accommodate tracking and reporting of specific industry activities. The OneGov platform is scheduled to be de-
commissioned across NSW government by the end of the 2023/2024 reporting period. The Groups intangible 
assets remain in use at balance date.  
 
A review of the value of the Group’s future economic benefits flowing from intangible assets was conducted in 
light of COVID-19 and floods throughout NSW which impacted a significant portion of the NSW racing venues . The 
racing events were relocated to ensure racing continued. These events did not significantly impact the frequency 
of greyhound racing in NSW which has been reflected by wagering revenues being higher than expected during 
the year.  
 
As the intangible assets are fully amortised at 30 June 2023, the value of the Group’s intangible assets is considered 
appropriate. 

 
 
 
10. CURRENT LIABILITIES – PAYABLES 

              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Accrued salaries, wages and on-costs  224 166 - - 
Personnel services - - 224 166 
Trade creditors 146 20 146 20 
Accrued operating expenses 933 703 933 703 
 1,303 889 1,303 889 

 
Recognition and Measurement 
Payables represent liabilities for goods and services provided to the Group and other amounts. Short-term 
payables with no stated interest rate are measured at the original invoice amount where the effect of discounting 
is immaterial. 
 
Payables are financial liabilities at amortised cost, initially recognised at fair value, net of directly attributable 
transaction costs. These are subsequently measured at amortised cost using the effective interest method. Gains 
and losses are recognised in the net result when the liabilities are derecognised as well as through the amortisation 
process. 
 
Details regarding liquidity risk, including a maturity analysis of the above payables are disclosed in Note 17. 
 
 
11. CURRENT / NON-CURRENT LEASE LIABILITIES 
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              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Current liabilities      
Lease liability 392 367 392 367 
     
Non-current liabilities     
Lease liability 886 1,147 886 1,147 
     
Total lease liabilities 1,278 1,514 1,278 1,514 

 
Property leases 
Accommodation leases have been entered into for a fixed term. The term of each accommodation lease is deemed 
to be the term of the initial right of use period together with the option of renewal where that option is likely to 
be renewed.  
 
The lease agreements allows the lessor to review rents on specified dates or to apply a minimum increase akin to 
CPI.  There is no option for the purchase of buildings at the expiry of the respective lease terms.   
 
The agreements may require separate payment for recurrent outgoings including cleaning, electricity, 
management fees and public liability insurance. These will be the responsibility of the Group where specified. 
Property related repairs and maintenance of a structural or capital nature are typically the responsibility of the 
lessor.  
 
Motor vehicle leases 
The Group leases motor vehicles pursuant to state negotiated operating lease arrangements. Lease contracts are 
fixed period leases ranging from 3 to 4 years dependent on the vehicle specifications and expected distance 
travelled annually. The leases may be extended by way of application and mutual agreement. The lease liabilities 
have been measured without the extension options unless agreed to with the lessor. The lease agreements do not 
impose any covenants. Leased assets are not used as security for borrowing purposes. The Group does not provide 
residual value guarantees in relation to leases. 
 
Lease liabilities 
The following table presents liabilities under lease. 
 

 
 

  
Buildings 

$’000 

Motor  
Vehicles 

$’000 

 
Total 
$’000 

Year ended 30 June 2023     
Net carrying amount at the beginning of the 
financial year 

 
1,230 284 1,514 

Additions  59 76 135 
Lease remeasurement  41 - 41 
Lease derecognition  - (27) (27) 
Interest expense  17 9 26 
Payments  (273) (139) (412) 
Net carrying amount at the end of the financial 
year 

 1,074 203 1,277 

     
Year ended 30 June 2022     
Net carrying amount at the beginning of the 
financial year 

 
1,128 36 1,164 

Additions  329 306 635 
Lease remeasurement  - 15 15 
Interest expense  18 5 23 
Payments  (245) (78) (323) 
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Net carrying amount at the end of the financial 
year 

 1,230 284 1,514 

     
 

The following amounts were recognised in the Statement of Comprehensive Income during the period in respect 
of right-of-use leases where the entity is the lessee: 
 

              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Depreciation expense of right-of-use assets 415 312 415 312 
Interest expense on right-of-use lease 
liabilities 

 
26 

 
23 

 
26 

 
23 

Total amount recognised in the Statement 
of Comprehensive Income 

 
441 

 
335 

 
441 

 
335 

 
The entity had total cash outflows for leases of $444,851 in the year (2022: $299,569). 
 
Recognition and Measurement 
Lease liabilities 
Lease liabilities are determined in accordance with AASB 16.  At the commencement date of the lease, the Group 
recognises lease liabilities measured at the present value of lease payments to be made over the lease term. Lease 
payments include: 

 fixed payments (including in substance fixed payments); 
 variable lease payments that depend on an index or a rate; 
 amounts expected to be paid under residual value guarantees; 
 exercise price of a purchase options reasonably certain to be exercised by the entity; and 
 payments of penalties for terminating the lease, if the lease term reflects the entity exercising the 

option to terminate. 
 
Variable lease payments that do not depend on an index or a rate are recognised as expenses in the period in 
which the event or condition that triggers the payment occurs. 
 
The lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be readily 
determined, which is generally the case for the entity’s leases, the lessee’s incremental borrowing rate is used, 
being the rate that the entity would have to pay to borrow the funds necessary to obtain an asset of similar value 
to the right-of-use asset in a similar economic environment with similar terms, security and conditions. 
 
After the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest and 
reduced for the lease payments made. In addition, the carrying amount of lease liabilities is remeasured if there 
is a modification, a change in the lease term, a change in the lease payments (e.g., changes to future payments 
resulting from a change in an index or rate used to determine such lease payments) or a change in the assessment 
of an option to purchase the underlying asset. 

 
12. CURRENT / NON-CURRENT LIABILITIES – PROVISIONS 

              Consolidated              Parent 
 
Current 

2023 
$’000 

2022 
$’000 

2023 
$’000 

2022 
$’000 

Employee benefits and related on-costs     
Annual leave   840 786 - - 
Long service leave on-cost 76 67 - - 
Other employee on-costs   212 192 - - 
Personnel services provision - - 1,128 1,045 
Total Current Provisions 1,128 1,045 1,128 1,045 

 
Non-Current 
Other employee on-costs 7 7 - - 
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Personnel services provision - - 7 7 
Make good provision for Bathurst office 48 48 48 48 
Total Non-Current Provisions 55 55 55 55 
     
Total Provisions 1,183 1,100 1,183 1,100 

 
              Consolidated              Parent 
 
 

2023 
$’000 

2022 
$’000 

2023 
$’000 

2022 
$’000 

Aggregate employee benefits and related 
on-costs 

    

Provisions    1,135 1,052 - - 
Accrued salaries, wages and on-costs  
(Note 10) 

 
224 

 
166 

 
- 

 
- 

Personnel services provision - - 1,359 1,218 
 1,359 1,218 1,359 1,218 

 
Employee benefits expected to be settled 
within 12 months from reporting date 

    

Annual leave 561 198 - - 
Long service leave on-costs 76 67 - - 
Other employee on-costs 140 192 - - 
Personnel services provision - - 777 457 
 777 457 777 457 
Employee benefits expected to be settled 
in more than 12 months from reporting 
date 

    

Annual leave 279 588 - - 
Long service leave  on-costs 7 7 - - 
Other employee on-costs 72 - - - 
Personnel services provision - - 358 595 
 358 595 358 595 

 
 

              Consolidated              Parent 
 
 

2023 
$’000 

2022 
$’000 

2023 
$’000 

2022 
$’000 

Make good provision for Bathurst office     
Carrying amount at the beginning of the 
financial year 

 
48 

 
48 

 
48 

 
48 

Increase/(decrease) in provision from 
remeasurement 

 
- 

 
- 

 
- 

 
- 

Carrying amount at the end of the financial 
year 

 
48 

 
48 

 
48 

 
48 

 
Make good provision for Bathurst office is expected to be settled more than 12 months after the end of the current 
financial year.  

 
Recognition and Measurement 

Provisions are recognised when: the entity has a present legal or constructive obligation as a result of a past 
event; it is probable that an outflow of resources will be required to settle the obligation; and a reliable estimate 
can be made of the amount of the obligation. 

Employee Benefits and related on-costs 
Salaries and Wages, Annual Leave and Sick leave 
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Salaries and wages (including non-monetary benefits) and paid sick leave that are expected to be settled wholly 
within 12 months after the end of the period in which the employees render the service are recognised and 
measured at the undiscounted amounts of the benefits. 
 
Annual leave is not expected to be settled wholly before twelve months after the end of the financial year in which 
the employees render the related service. As such, it is required to be measured at present value in accordance 
with AASB 119 Employee Benefits (although short-cut methods are permitted). Unused non-vesting sick leave does 
not give rise to a liability as it is not considered probable that sick leave taken in the future will be greater than the 
benefits accrued in the future.  
 
Long Service Leave and Superannuation 
Long service leave is measured at present value of expected future payments to be made in respect of services 
provided up to the end of the financial year, in accordance with AASB 119. Consideration is given to certain factors 
based on actuarial review, including expected future wage and salary levels, experience of employee departures, 
and periods of services (specified in NSW TC 21-03) to employees with five or more years of service, using current 
rates of pay. Expected future payments are discounted using the Commonwealth government bond rate at the 
reporting date. These factors were determined based on an actuarial review to approximate present value. 
 
The superannuation expense for the financial year is determined by using the formulae specified in the Treasurer’s 
Directions. The expense for certain superannuation schemes (i.e. Basic Benefit and Aware Super) is calculated as 
a percentage of the employees’ salary. For other superannuation schemes (i.e. State Superannuation Scheme and 
State Authorities Superannuation Scheme), the expense is calculated as a multiple of the employees’ 
superannuation contributions. 
 
Long Service Leave and Superannuation Liabilities Assumed by the Crown  
The Group’s liabilities for long service leave and defined benefit superannuation are assumed by the Crown.  The 
Group accounts for the liability as having been extinguished resulting in the amount assumed being shown as part 
of the non-monetary revenue item described as “Acceptance by the Crown of employee benefits and other 
liabilities”. 
 
Consequential on-costs 
Consequential costs to employment are recognised as liabilities and expenses where the employee benefits to 
which they relate have been recognised. This includes outstanding amounts of payroll tax, workers’ compensation 
insurance premiums and fringe benefits tax. 
 
 
13. CURRENT / NON-CURRENT LIABILITIES – CONTRACT LIABILITIES 

            Consolidated              Parent 
 
 

2023 
$’000 

2022 
$’000 

2023 
$’000 

2022 
$’000 

Current     
Contract liability – registration fees in advance 122 93 122 93 
Total Current Contract Liabilities 122 93 122 93 
     
Non-Current     
Contract liability – registration fees in advance  

96 
 

99 
 

96 
 

99 
Total Non-Current Contract Liabilities 96 99 122 99 
     
Total Contract Liabilities 218 192 218 192 
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Reconcilation 
A reconciliation of the carrying amounts of contract liabilities at the beginning and end of the reporting period is 
set out below: 
 

 
 

Registration fees 
in advance 

$’000 
Year ended 30 June 2023  
Carrying amount at the beginning of the financial year 192 
Add: receipt of cash during the financial year 176 
Deduct: income recognised during the financial year (150) 
Carrying amount at the end of the financial year 218 

 
 

 
Recognition and Measurement 
The Group receives registration fee income from greyhound racing participants that may relate to future financial 
years. Such fee income is recognised as unearned income in the period in which it is received and deferred. Under 
AASB 15 this income meets the definition of a contract liability.  The contract liability is amortised monthly over 
the registration period which is usually 1 or 3 years.  
 
The maturity of the Group’s contract liabilities is shown below. 

            Consolidated              Parent 
 
 

2023 
$’000 

2022 
$’000 

2023 
$’000 

2022 
$’000 

Contract liabilities satisfied within one year 122 93 122 93 
Contract liabilities satisfied between 1 – 5 
years 

 
96 

 
99 

 
96 

 
99 

Total Contract Liabilities 218 192 218 192 
 

 
14. COMMITMENTS  
 
At 30 June 2023 and at 30 June 2022 the Group did not have any capital commitments. 
 
 
15. CONTINGENT ASSETS AND LIABILITIES  
 
At 30 June 2023 and at 30 June 2022 the Group did not have any contingent assets or liabilities. 
 
 

  

 
 

Registration fees 
in advance 

$’000 
Year ended 30 June 2022  
Carrying amount at the beginning of the financial year 159 
Add: receipt of cash during the financial year 221 
Deduct: income recognised during the financial year (188) 
Carrying amount at the end of the financial year 192 
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16. RECONCILIATION OF CASH FLOWS FROM OPERATING ACTIVITIES TO NET RESULT 
 

              Consolidated              Parent 
 
 

2023 
$’000 

2022 
$’000 

2023 
$’000 

2022 
$’000 

Net cash from operating activities 1,934 1,447 1,934 1,447 
Depreciation and amortisation (840) (651) (840) (651) 
Gain / (Loss) on impairment / disposal of 
assets 

 
24 

 
(24) 

 
24 

 
(24) 

Increase / (decrease) in receivables (264) 110 (264) 110 
(Increase) / decrease in payables and other 
liabilities 

 
(439) 

 
196 

 
(439) 

 
196 

(Increase) in provisions (84) (59) (84) (59) 
Net result 331 1,019 331 1,019 

 
 

17. FINANCIAL INSTRUMENTS 
 
The Group’s principal financial instruments are outlined below.  These financial instruments arise directly from the 
Group’s operations or are required to finance the Group’s operations.  The Group does not enter into or trade 
financial instruments, including derivative financial instruments, for speculative purposes. 
 
The Group’s main risks arising from financial instruments are outlined below, together with the Group’s objectives, 
policies and processes for measuring and managing risk.  Further quantitative and qualitative disclosures are 
included throughout these financial statements. 
 
The role of Chief Commissioner has overall responsibility for the establishment and oversight of risk management 
and reviews and agrees policies for managing each of these risks.  Risk management policies are established to 
identify and analyse the risks faced by the Group, to set risk limits and controls and to monitor risks.  Compliance 
with policies is reviewed by management on a continuous basis. 
 
(a) Financial instrument categories 
 

   2023 
$’000 

2022 
$’000 

 
Financial Assets 

 
Note 

 
Category 

Carrying 
Amount 

Carrying 
Amount 

Class:     
Cash and cash equivalents 5 Amortised cost 3,997 2,517 
Receivables(i) 6 Amortised cost 2 15 
Financial Liabilities Note Category   
Class:     
Payables(ii) 10 Financial liabilities measured at 

amortised cost 1,303 889 

 
(i) Excludes statutory receivables and prepayments (i.e. not within scope of AASB 7) 
(ii) Excludes statutory payables and unearned revenue (i.e. not within scope of AASB 7) 

 
(b) Derecognition of financial assets and financial liabilities  
 
A financial asset (or, where applicable, a part of a financial asset or part of a group of similar financial assets) is 
derecognised when the contractual rights to the cash flows from the financial assets expire. 
 
(c) Offsetting financial instruments 
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Financial assets and financial liabilities are offset and the net amount is reported in the Statement of Financial 
Position if there is a currently enforceable legal right to offset the recognised amounts and there is an intention to 
settle on a net basis, or to realise the assets and settle the liabilities simultaneously. 
 
(d) Financial Risk 

Credit Risk 
Credit risk arises when there is the possibility of the Group’s debtors defaulting on their contractual obligations, 
resulting in a financial loss to the Group. The maximum exposure to credit risk is generally represented by the 
carrying amount of the financial assets (net of any allowance for impairment). 
 
Credit risk arises from the financial assets of the Group, including cash, receivables, and authority deposits.  No 
collateral is held by the Group. The Group has not granted any financial guarantees. 
 
The Group considers a financial asset in default when contractual payments are past 90 days past due.  
 
The Group has considered the potential impact of COVID-19 on credit risk and has determined that there is no 
heightened risk to the Group due to the pandemic.  
 
Cash and cash equivalents 
Cash and cash equivalents comprise cash on hand and bank balances within the NSW Treasury Banking System.   
 
Accounting policy for impairment of trade debtors and other financial assets under AASB 9 
Receivables - trade receivables 
All trade debtors are recognised at the amounts receivable at the reporting date. Collectability of trade debtors is 
reviewed on an ongoing basis. Debts which are known to be uncollectible are written off. An allowance for 
impairment is raised when there is objective evidence that the Group will not be able to collect all amounts due. 
This evidence includes experience, and current and expected changes in economic conditions. No interest is 
earned on trade debtors. 
 
The Group is not materially exposed to concentrations of credit risk to a single trade debtor or group of debtors. 
 
The receivables of the Group as at the reporting date relates to GST receivable from the Australian Taxation Office 
and a small amount of participant fee income held by Service NSW on behalf of the Commission. These receivables 
are not trade receivables and all amounts were received in July 2023. The expected credit loss is $Nil (2022: $Nil). 
The ageing analysis of receivables is as follows: 
 

 30 June 2023 
 $000 
 Current  <30 days 30-60 

days 
61-90 days >91 days Total 

Expected credit loss rate 100% 0% 0% 0% 0% 0% 
Estimated total gross 
carrying amount at default 77 - - - - 77 
Expected credit loss - - - - - - 
Total  77 - - - - 77 

 
 30 June 2022 
 $000 
 Current  <30 days 30-60 

days 
61-90 days >91 days Total 

Expected credit loss rate 0% 100% 0% 0% 0% 0% 
Estimated total gross 
carrying amount at default - 15 - - - 15 
Expected credit loss - - - - - - 
Total  - 15 - - - 15 
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(e) Liquidity Risk 
 
Liquidity risk is the risk that the Group will be unable to meet its payment obligations when they fall due.  The 
Group continuously manages risk through monitoring future cash flows and maturities planning to ensure 
adequate holding of high-quality liquid assets.  The objective is to maintain a balance between continuity of 
funding and flexibility through the effective management of its cash balance.  
 
The Group’s exposure to liquidity risk is deemed insignificant based on prior periods’ data and current assessment 
of risk.  Based on management's assessment of COVID-19, there was no change to the underlying terms and 
conditions of the Group’s financial liabilities. However, in line with a decision taken by the Department of Customer 
Service, the Group has reduced the payment period on all creditors and other payables to assist with struggling 
businesses during the COVID-19 period.  This has not affected the Group’s ability to settle and pay for all debts as 
and when they arise. 
 
The future cash flow forecasts of the Group indicate that the Group should have sufficient cash flow to meet 
further commitments.  A 12 month cash flow forecast is closely monitored to early identify any emerging issues 
with cashflow. The Group has assessed the liquidity position to be substantially free of liquidity risk. 
 
Liabilities are recognised for amounts due to be paid in the future for goods or services received, whether invoiced.  
Amounts owing to suppliers (which are unsecured) are settled in accordance with the policy set out in the 
Treasurer’s Direction NSW TC 11/12 Payment of Accounts.  For small business suppliers, where terms are not 
specified, payment is made no later than 30 days from date of receipt of a correctly rendered invoice.  For small 
business suppliers, where payment is not made within the specified time period, simple interest must be paid 
automatically unless an existing contract specifies otherwise. For other suppliers, if trade terms are not specified, 
payment is made no later than the end of the month following the month in which an invoice or a statement is 
received.   
 
No interest for late payment was made during the year (2022: $Nil). 
 
The table below summarises the maturity profile of the Group’s financial liabilities based on contractual 
undiscounted payments, together with the interest rate exposure: 
 

 % 
 

$’000 
 

$’000 
Interest Rate Exposure 

$’000 
Maturity Dates 

 Weighted 
Average 
Effective 

Interest Rate 
Nominal 
Amount 

Fixed 
Interest 

Rate 

Variable 
Interest 

Rate 

Non-
Interest 
Bearing 

< 1 
Year 

1-5 
Years 

> 5 
Years 

2023         
Payables 0.00% 1,303 - - 1,300 1,303 - - 
2022         
Payables 0.00% 889 - - 889 889 - - 

 
(f) Market Risk 
Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of 
changes in market prices. The Group has no interest-bearing assets or liabilities and is not exposed to market risk. 
The Group has no exposure to foreign currency risk on financial instruments and does not enter into commodity 
contracts. 

 
(g) Interest Rate Risk 
Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because 
of changes in market interest rates. The Group’s cash balance is not exposed to any interest rate risks as its bank 
account is non-interest bearing.  
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(h) Fair Value Measurement 

(i) Fair value compared to carrying amount 

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly 
transaction between market participants at the measurement date. The fair value measurement is based on 
the presumption that the transaction to sell the asset or transfer the liability takes place either in the principal 
market for the asset or liability or in the absence of a principal market, in the most advantageous market for 
the asset or liability.  
 
(ii) Fair value recognised in the Statement of Financial Position 

Management assessed that cash, trade receivables, trade payables, and other current liabilities approximate 
their fair values, largely due to the short-term maturities of these instruments. 

 
 
18. RELATED PARTY DISCLOSURES  
 
Key management personnel 
The total remuneration of the key management personnel of the Group are as follows: 
 2023 

$’000 
2022 

$’000 
Short-term employee benefits:   
-  Salaries 479 650 
Post-employment benefits 37 49 
Termination benefits - - 
Total remuneration 516 699 

 
During the period, the Group did not enter into transactions with key management personnel, their close family 
members and controlled or jointly controlled entities thereof. 
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Other related party transactions 
During the period, the Group entered into transactions with other entities that are controlled / jointly controlled 
/ significantly influenced by NSW Government. These transactions were incurred in the normal course of 
business, and in aggregate are a significant portion of the Group's revenue and expenses. The nature of these 
significant transactions are detailed below: 
 

Entity Nature of transaction 2023 
$’000 

2022 
$’000 

Department of Customer Service Provision of funding, cash and in-kind - 13,571 
Department of Enterprise, 
Investment and Trade 

 
Provision of funding 

 
9,500 

 
- 

Department of Customer Service Provision of administrative, payroll, 
finance and operational assistance.  
Recharge of usage costs 

 
 

650 

 
 

986 
Department of Customer Service Computer system development and 

software licence fees 
 

128 
 

189 
Department of Customer Service Provision of GovConnect services - 218 
Department of Enterprise, 
Investment and Trade 

 
Provision of GovConnect services 

 
220 

 
- 

Department of Enterprise, 
Investment and Trade 

Provision of administrative and 
operational assistance 

53 - 

Audit Office of NSW Provision of independent audit 
services of the Group’s financial 
statements 

 
 

47 

 
 

43 
Crown in the right of the State of 
NSW 

(Recovery) / acceptance of employee 
benefits and other liabilities 

 
25 

 
(120) 

Crown Solicitors Office Provision of professional legal advice 15 8 
icare NSW Insurance premiums 146 186 

Greyhound Racing NSW Pass through of funding 11,114 - 
Greyhound Racing NSW Funding of operations - 6,210 
Greyhound Racing NSW Provision of contracted staff and 

lease of premises 
 

48 
 

19 
NSW Police Force Participant police checks 23 45 
Professional Standards Council Lease of premises 89 76 
Supreme Court of NSW Filing fees 17 - 
Department of Customer Service Leasehold improvements 69 - 

 
 
19. ADMINISTERED INCOME - CROWN 

              Consolidated              Parent 
 2023 

$’000 
2022 

$’000 
2023 

$’000 
2022 

$’000 
Fines and penalties received from 
participants in the NSW greyhound racing 
industry 

 
 

51 

 
 

46 

 
 

51 

 
 

46 
Administered income 51 46 51 46 

 
Recognition and Measurement 
The Commission regulates the rules of racing and may fine industry participants for breaches of the rules. The 
settlement proceeds become consolidated funds at the time of receipt and are an asset of the Group for 
financial reporting purposes.  The Group has no authority to use the proceeds of these fines for its own use. The 
accumulated funds are remitted to the Crown at least quarterly.   
 
At 30 June 2023 the Group held $1,630 (2022: $6,800) in fines yet to be remitted to the Crown.  
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20. EVENTS AFTER BALANCE DATE 
 
There are no known events after the end of the financial year which would give rise to a material impact on the 
reported results or financial position of the Group as at 30 June 2023. 
 
 

END OF AUDITED FINANCIAL STATEMENTS 
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GREYHOUND RACING REGULATION REQUIREMENTS 
Forthepurposesofclause5oftheGreyhound Racing Regulation 2019,theCommissionreports:

• NodirectionsweregivenbytheMinisterundersection8oftheAct.
• AreportontheactivitiesoftheGreyhoundIndustryAnimalWelfareCommitteeisprovidedatAppendixA.

• Nogreyhoundtrialtrackregistrationsweresuspendedorcancelledundersection51oftheAct.
• Noinquirieswereconductedundersection84oftheAct.

CONSULTANCIES  
In2022/23,theGroupspendonconsultanciestotalled$139,743.

Therewerenoconsultancyengagementsof$50,000ormore.

Eightconsultancyengagements,eachlessthan$50,000,incurredatotalcostof$139,743.

Table 13: Significant consultancies greater than $25,000 
Consultant Purpose Amount

CurbyMcLintock Animalwelfarehandlingreview $42,043
UTS TrackSafetyAdvice $30,000
Total $72,043

 

ANNUAL REPORT COSTS
ThisreportwaspreparedbystaffoftheCommission.Publicationcostsof$788wereincurredduringthereporting
periodfortheprintingofthe2022AnnualReport.

RISK MANAGEMENT AND INSURANCE ACTIVITIES
TheGroup’sinsuranceactivitiesareconductedthroughtheNSWTreasuryManagedFundsSchemeofself-insurance
forGovernmententities,whichdeterminestheexpense(premium).

PRIVACY AND PERSONAL INFORMATION
TheCommissioncomplieswiththerequirementofthePrivacy and Personal Information Protection Act 1998 when 
itcollects,stores,usesanddisclosesinformation.

ADDITIONAL REPORTING REQUIREMENTS
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Table 14: Other disclosures 

Fundsgrantedtonon-government 
communityorganisations

TheGroupcontributed$30,000towardtheprovisionofwellness
supporttoindustryparticipantsinacollaborativearrangement
withGreyhoundRacingNewSouthWales&NSWGreyhound
Breeders,Owners,TrainersAssociation.

Economicorotherfactorsaffectingthe
achievementofoperationalactivities

TheincidentoffloodsacrossNewSouthWalesandtheongoing
Covid19epidemicdidimpacttheRacingCalandarduringthe
yearhowevertherewasnosignificantimpacttotheachievement
ofGroups’operationalobjectives.

Researchanddevelopment Nil
Landdisposal Nil

Overseasvisitsundertakenbyofficers
KeypersonsvisitedNewZealandindustrybodiestogain
knowledgeandadeeperinsightintoboxdraws,population
modellingandraceindustrymanagement.

PublicInterestDisclosures None

INTERNATIONAL TRAVEL UNDERTAKEN BY COMMISSION STAFF DURING 2022/23  
1. SteveGriffin,ChiefExecutiveOfficer,WadeBirch,ChiefOperatingOfficer,TonyKuipers,ChiefVeterinaryOfficer

andMirandaGott,SeniorPolicyOfficer,AnimalWelfare&AnalyticstravelledtoNZOctober2022alongwith
GRNSWdelegationto(a)examineraceinjuryreductionstrategies;(b)obtainpermissiontouseNZgreyhound
populationmodel;and(c)engageindiscussionwithNZRacingMinister’sstaff.Thetripresultedintheintroduction
ofraceinjuryreductiontrialsinNSWandimplementationofaNSWPopulationmodel.

2. AlbyTaylor,ChiefCommissionertravelledtoNZwithCEOofGRNSWtodo(a)and(b)above;and

3. AlbyTaylor,ChiefCommissionerandSteveGriffin,ChiefExecutiveOfficertravelledtoNZtodemonstrateeTrac 
toGRNZ.

OTHER DISCLOSURES  
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ADDITIONAL OPERATIONAL MATTERS

 

 

Statement for the 2022-2023 Financial Year 

Subject: Cyber Security Attestation Summary for the 2022-2023 Financial Year. 

I am writing to formally attest on behalf of GWIC that we have assessed and are of the opinion that 
the Department of Enterprise, Investment and Trade (DEIT) is effectively managing cyber security 
risks for our organization during the 2022-2023 financial year. This attestation is in line with our 
commitment to ensure the security and integrity of our digital assets and operations. 
As part of our ongoing commitment to enhancing our cyber security posture, several key points 
merit attention: 

• Governance and Risk Management: In alignment with our Memorandum of Understanding 
(MoU), the responsibility for managing and monitoring our cyber security systems transitioned 
from the Department of Customer Service (DCS) to DEIT as of April 1, 2022. DEIT's Risk and 
Governance Committee plays a pivotal role in overseeing the application of our risk framework 
to assess cyber security risks, while our in-house internal audit and risk committee is actively 
considering the inclusion of cyber risks in their committee agenda. 

• Risk Assessment and Management: We have diligently assessed and continue to manage 
risks to our information and systems effectively. This proactive approach allows us to stay 
ahead of potential threats and vulnerabilities. 

• Cyber Security Enhancement: We are currently in the process of developing new systems 
and processes to further strengthen our cyber security environment. These initiatives are vital in 
adapting to the evolving threat landscape. 

• Leveraging DEIT Expertise: We leverage DEIT's comprehensive Cyber Security Plan, which 
is currently in progress and anticipated to be completed during the current reporting period 
(2023-2024). Additionally, we benefit from DEIT's Cyber Incident Response Plan to ensure swift 
and effective responses to any cyber incidents that may occur. 

It's important to note that this attestation specifically covers the systems managed by the DEIT 
Information Technology Team. We also utilize systems managed by the Department of Customer 
Service under the GovConnect arrangements, for which a separate cyber attestation is made to 
ensure comprehensive coverage of our cyber security landscape. 
In conclusion, we can confidently assert that, in the 2022-2023 financial year, GWIC has 
undertaken proactive measures to address and mitigate cyber security risks in collaboration with 
DEIT. We remain dedicated to fostering a secure digital environment for our operations, 
stakeholders, and the data entrusted to us. 
Sincerely, 
 

 
 

 

 

Steve Griffin 
Chief Executive Officer 
Greyhound Welfare and Integrity Commission 

Internal Audit and Risk Management Attestation Statement for the 2022/23 Financial 
Year for the Greyhound Welfare & Integrity Commission.
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APPENDIX A

StatementofactivitiesfromtheGreyhoundIndustryAnimalWelfareCommittee
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APPENDIX B

Internal Audit and Risk Management Attestation Statement for the 2022/23 
Financial Year for the Greyhound Welfare & Integrity Commission.

OFFICIAL 

OFFICIAL 

I, StephenGriffin, am of the opinion that the Greyhound Welfare & Integrity Commission (“the 
Commission”) has internal audit and risk management processes in operation that are,
excluding the exemptions or transitional arrangements described below, compliant with the
seven Core Requirements set out in the Internal Audit and Risk Management Policy for the
General Government Sector, specifically:

Core Requirements

For each requirement, 
please specify whether 
compliant, non-
compliant, or in transition

Risk Management Framework

1.1 The Accountable Authority shall accept ultimate responsibility
andaccountabilityforriskmanagementintheagency. Compliant

1.2
TheAccountableAuthorityshallestablishandmaintainarisk
managementframeworkthatisappropriatefortheagency.The
Accountable Authority shall ensure the framework is consistent
withASISO31000:2018.

Compliant

Internal Audit Function

2.1 TheAccountableAuthorityshallestablishandmaintainan
internalaudit function that is appropriate for the agency and fit
for purpose.

In transition

2.2
TheAccountableAuthorityshallensuretheinternalaudit
functionoperates consistent with the International Standards
for ProfessionalPracticeforInternalAuditing.

In transition

2.3 TheAccountableAuthorityshallensuretheagencyhasan
InternalAudit Charter that is consistent with the content of the
‘model charter’.

In transition

Audit and Risk Committee

3.1

TheAccountableAuthorityshallestablishandmaintainefficient
andeffectivearrangementsforindependentAuditandRisk
Committeeoversight to provide advice and guidance to the
Accountable Authorityontheagency’s governance processes, 
riskmanagementandcontrolframeworks,anditsexternal
accountabilityobligations.

In Transition

3.2 The Accountable Authority shall ensure the Audit and Risk
Committeehas a Charter that is consistent with the content of
the ‘model charter’.

In Transition

Membership

TheindependentchairandmembersofthesharedAuditandRiskCommitteewithDCSwere:
1. IndependentChair,CarolHolley,1November2019to31October2022
2. IndependentMember,NancyMilneOAM,1November2019to31October2022
3. IndependentMember,BruceTurnerAM,1November2019to31October2022

(resignedNovember2021)
4. IndependentMember,KenBarkerPSM (replacement forBruceTurner), 1March2022 to 31

October2022

TheindependentchairandmembersofthesharedAuditandRiskCommitteewithDEITwere:
5. IndependentChair,MsElizabethCrouchAM,6September2022to30June2023
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OFFICIAL 

OFFICIAL 

6. IndependentMember,Dr AbbyBloom,6September2022to30June2023
7. IndependentMember,MrMarkHarrison,6September2022to30June2023.

Shared Arrangements
I, StephenGriffin, advisethattheAuthorityhasenteredintoanapprovedsharedarrangementwiththe
following Department/agencies:
• DepartmentofEnterprise,InvestmentandTrade
• IndependentLiquorandGamingAuthority
• NSWIndependentCasinoCommission

TheresourcessharedincludetheAuditandRiskCommittee,theChiefAuditExecutiveandtheinternal
audit functions.ThesharedAuditandRiskCommitteeisaPrincipalDepartmentLedSharedAuditand
RiskCommittee.

Departures from Core Requirements

I, StephenGriffin, advise that the internal audit and risk management processes fortheIndependent
LiquorandGamingAuthoritydepart from the following Core Requirements set out in the Internal
Audit and Risk Management Policy for the General Government Sector.

ThedeparturefromtheCoreRequirements isduetotheAuthority implementingmeasurestoachieve
compliancewithnewpolicyrequirementsconsistentwiththepermittedtransitionalarrangements.

Departure Reason for departure and description of
practicable alternative measures
implemented/being implemented

In Transition

CoreRequirements2.1,2.2and2.3
– InternalAuditFunction

CoreRequirements3.1and3.2–
AuditandRiskCommittee

▪ TheCommission wasimpactedbyaMachineryof
Governmentchangeon1April2022 and had a
12-monthtransitionperiodtoobtaincompliance
withTPP20-08’s Core Requirements.

▪ TheCommissionjoinedaSharedArrangement
Agreementon10March2023toshareaninternal
auditfunctionandanAuditandRiskCommittee,
andtheAuthorityisnowfullycompliantwithCore
Requirements2.1,2.2,2.3,3.1and3.2.

▪ TPP20-08directsthattheserequirementsbe
marked as ‘In transition’ as they were not
implementedandmaintainedforthefullfinancial
year

These processes, including the practicable alternative measures implemented, demonstrate that the
GreyhoundWelfare&IntegrityCommission has established and maintained frameworks, including
systems, processes and procedures for appropriately managing audit and risk within theAuthority.

Stephen Griffin
Chief Executive Office
Greyhound Welfare Independent Commission

Date:12October2023

ThomasLuckey
Director,Governance,Audit&Risk
Contact:(02)92283591
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APPENDIX C

AsaNSWgovernmentagency,theCommissionissubjecttotherequirementsoftheGovernment Information (Public 
Access) Act 2009(GIPA)andreportsthedetailsofformalaccessapplicationsreceivedbytheCommissionin2022/23.

ThemainobjectiveoftheGIPAActistomakeinformationpubliclyavailableunlessthereisanoverridinginterest
againstdisclosinginformation.TheGIPAActalsopromotesproactivereleaseofinformation.

Inaccordancewithsections25and26oftheGIPAAct,theCommissionpublishesdetailsofinformationreleasedin
responsetotheaccessapplicationsthattheCommissionconsidersmaybeofinteresttoothermembersofthepublic
initsdisclosurelog(availableontheCommission’swebsite).

Clause 8A: Details of the review carried out by the agency under section 7 (3) of the Act during the reporting 
year and the details of any information made publicly available by the agency as a result of the review
 

Reviewscarriedoutbytheagency Informationmadepubliclyavailablebytheagency
0 0

1.Annualandmonthlyreportonbreedingandwhelpingstatistics
2.Quarterlyreportofgreyhoundinjuryreportstatistics
3.Bi-annualreportofraceinjuryreviewpanelrecommendations
4.Regularreportof'keystatistics'snapshot

Clause 8B: The total number of access applications received by the agency during the reporting year 
(including withdrawn applications but not including invalid applications)

Totalnumberofapplicationsreceived
2

Clause 8C: The total number of access applications received by the agency during the reporting year that 
the agency refused either wholly or partly, because the application was for the disclosure of information 
referred to in Schedule 1 to the Act (information for which there is conclusive presumption of overriding 
public interest against disclosure)

NumberofApplications
Refused Wholly Partly Total

N/A 0 0 0
%oftotal 0% 0% 0%
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SCHEDULE 2 STATISTICAL INFORMATION ABOUT ACCESS APPLICATIONS 
Table A: Number of applications by type of applicant and outcome* 

Access
Granted
inFull

Access
Granted
in Part

Access
Refused
inFull

Information
notHeld

Information
Already
Available

Refuseto
Dealwith
Application

Refuseto
Confirm/
Deny
whether
information
isheld

Application
Withdrawn

Total %of
total

Media 0

MembersofParliament 0

Privatesectorbusiness 0

Notforprofitorganisations
orcommunitygroups 0

Membersofthepublic(by
legalrepresentative) 2 1

Membersofthepublic
(other) 1

Total 2 2

%oftotal 100 100 100

*Morethanonedecisioncanbemadeinrespectofaparticularaccessapplication.Ifso,arecordingmustbemadeinrelationtoeachsuchdecision. 
ThisalsoappliestoTableB.

Table B: Number of applications by type of application and outcome* 
Access
Granted
inFull

Access
Granted
in Part

Access
Refused
inFull

Information
notHeld

Information
Already
Available

Refuseto
Dealwith
Application

Refuseto
Confirm/
Deny
whether
information
isheld

Application
Withdrawn

Total %of
total

Personalinformation
applications* 0

Accessapplications(other
thanpersonalinformation
applications)

2

Accessapplications
thatarepartlypersonal
informationapplications
andpartlyother

2 0

Total 2 2

%oftotal 100 100 100

*Apersonalinformationapplicationisanaccessapplicationforpersonalinformation(asdefinedinclause4ofSchedule4totheAct)abouttheapplicant 
(theapplicantbeinganindividual).

Table C: Invalid applications 

Reason for invalidity Number of 
applications % of total

Applicationdoesnotcomplywithformalrequirements(section41oftheAct) 0
Applicationisforexcludedinformationoftheagency(section43oftheAct) 0
Applicationcontravenesrestraintorder(section110oftheAct) 0
Totalnumberofinvalidapplicationsreceived 0
Invalidapplicationsthatsubsequentlybecamevalidapplications 0
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Table D: Conclusive presumption of overriding public interest against disclosure: matters listed in Schedule 1 
of Act 

Number of times  
consideration used* % of total

Overridingsecrecylaws 0
Cabinetinformation 0
ExecutiveCouncilinformation 0
Contempt 0
Legalprofessionalprivilege 0
Excludedinformation 0
Documentsaffectinglawenforcementandpublicsafety 0
Transportsafety 0
Adoption 0
Careandprotectionofchildren 0
Ministerialcodeofconduct 0
Aboriginalandenvironmentalheritage 0
Privilegegenerally-Sch1(5A) 0
InformationprovidedtoHighRiskOffendersAssessmentCommittee 0
Total 0 NA

*Morethanonepublicinterestconsiderationmayapplyinrelationtoaparticularaccessapplicationandifso,eachsuchconsiderationistobe
recorded(butonlyonceperapplication).ThisalsoappliesinrelationtoTableE

Table E: Other public interest considerations against disclosure: matters listed in table to section 14 of Act 
Number of times  

consideration used* % of total

Responsibleandeffectivegovernment 0
Lawenforcementandsecurity 0
Individualrights,judicialprocessesandnaturaljustice 0
Businessinterestsofagenciesandotherpersons 0
Environment,culture,economyandgeneralmatters 0
Secrecyprovisions 0
ExemptdocumentsunderinterstateFreedomofInformationlegislation 0
Total 0 NA

Table F: Timeliness 
Number of applications % of total

Decidedwithinthestatutorytimeframe(20daysplusanyextensions) 2 100
Decidedafter35days(byagreementwithapplicant) 0
Notdecidedwithintime(deemedrefusal) 0
Total 2 100
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Address
Level 1
230 Howick Street
Bathurst NSW 2795

Postal Address
PO Box 718
Bathurst NSW 2795

Customer Service Hotline
13 49 42 (13 GWIC)
9am - 5pm Monday - Friday

General Enquiries
emailus@gwic.nsw.gov.au

Media Enquiries
media@gwic.nsw.gov.au

Copies of this report may be accessed via the Commission’s website www.gwic.nsw.gov.au


